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Note: Due to the large volume of submissions 
received, we have been unable to print all 
material received this issue. Our apologies for 
any inconvenience. 


Our Cover 


The methanol bus is an 
experiment in energy 
conservation at Oshawa 
Transit. Local 222 sup- 
ports this effort to save 
our environment. Front 
row are Local 222-sup- 
ported P.U.C, candi- 
dates Don Powless and 
Bob Linton. Standing 
at back are Gord 
Vickers, C_A.W. Local 
222 Unit Chair at 
Oshawa Transit and 
Gord Burnett, who is 
also endorsed by Local 
222 for the P.U.C. 
(Photo by Mike 
Basham, Union 
Communications) _ 
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by John Sinclair 
President 


n Nov.12, municipal elections will 
() held all across Ontario. I'd like 

to use this column to talk about a 
few things relating to our particular 
region. 

First, let me say I am sorry to see that 
Bob Attersley is not running again for 
Mayor of Whitby. Over the years, if any- 
one from that town called us at the union 
office with a municipal problem, he was 
always willing to get involved. 

On behalf of Local 222, I would like 
to thank Mayor Attersley for everything he 
has done for us. Whatever he decides to 
do in the future, our best wishes will be 
with him. 

This brings us to the question of what 
the future holds for the people of Whitby. 
In my opinion, the tradition of service we 
have enjoyed can be continued with the 


Notice of 
Motion 


I move that we discuss and vote 
on that our elections be tabulated 
by a certified accountant firm as 
recommended in the CAW 
National Election Recommen- 
dations. That this notice appear 
in the October and November 
Oshaworker and this motion be 
debated at the November 7, 1991 
General Membership Meeting. 


Dave Thompson 
Recording Secretary 


election of Tom Edwards 
to the office of Mayor. 

Tom's relationship 
with Local 222 goes back 
to 1955, when he began 
attending meetings of the 
Oshawa and District 
Labour Council at 44 
Bond St. East. His job 
with the Labour Council 
was to attend local coun- 
cil meetings and report 
back on issues of signifi- 
cance to working men 
and women. 

Tom learned from 
that experience that 
labour has a vested inter- 
est in how municipal gov- 
ernment operates. He got 
involved in issues such as 
the fight to remove the 
railway tracks from King 
St., the campaign for bet- 
ter facilities at and an 
expansion of Oshawa 
General Hospital, and the 
construction of a general 
hospital in Whitby. 

His political career 
began in 1960 when he 
was elected to the Whitby 
Public School Board. 
Since that time, he has 
been elected and re-elected to a variety of 
positions, most recently that of Regional 
Councillor. Now he is seeking the top job 
on Whitby Council. 

I urge members of Local 222 who live 
in Whitby to vote for Tom Edwards on 
Nov. 12. You won't be disappointed. 

In this issue of the Oshaworker you 
will find a list of candidates running for 
various offices in and around Oshawa. 
Local 222 has endorsed those candidates 
we feel will best represent the interests of 
the membership. I hope you will give seri- 
ous consideration to these individuals 


CAW Local 222 President, John Sinclair, is seen 
here with Tom Edwards, Local 222's endorsed 
candidate for the office of Mayor for Whitby in the 
upcoming municipal elections to be held on 
November 12th. 


when you cast your ballot. 

It is often said that municipal govern- 
ment is the level of government closest to 
the people. Ironically, there is usually 
only about a 30% turnout at the poils. 

But consider what's at stake. Many 
decisions relating to housing, education, 
public transit and social services, among 
other matters, are made at the local level. 

It is up to all of us to ensure that our 
communities get the best possible govern- 
ment, not only for ourselves, but for our 
children. On Nov. 12, let's take a step in 
that direction. 


by John Kovacs 
Secretary-Treasurer 


As you'll see from the attached 
Financial Report, September was a better 
financial month with a surplus of over 
$55,000. 

There are two main reason for this 
unusual surplus. One, we closed the books 
on the 27th of September, and some bills 
were paid after that date, so the monthly 
expenditures may not give us the exact 
correct figures. 

The other is the lost time wages, 
which was $97,000 for the month of 
September. This represents one of the 
lowest figures since I took over the 
Treasurer's office. 

There are also some expense which 
don't have to be paid every month. 

I had some inquiries on "Other 
Expenses" which in September amount to 
$13,181.86. 

This represents the total! bill we paid 
for all the prizes for our picnic which was 
held in July with the exception of the car 
and truck. 

Expenditures will always show up in 
the month when the bills are paid. 
Retirees and Active GM 
Employees 

Two of the most common problems 
we face representing you with the insur- 
ance companies is with Vision Care and 
Dental Coverage. 

Before you go and order your pair of 
glasses under the plan with Metropolitan 
Insurance, please check if the carrier you 
deal with is registered with Metropolitan 
Insurance. If not, you could be out of cov- 
erage. 

Metropolitan has sent registration 
forms to LensCrafters and they refused to 
register with them. So if you purchased a 
pair of glasses with LensCrafters any- 
where in Ontario, the maximum coverage 
you will receive for your lenses will be 


$40. 

A quick check or a phone call to 
Metropolitan will insure your full cover- 
age, so check before you purchase. 

On Dental, I had many people who 
looked me up because Metropolitan is 
refusing to cover crowns or caps for self or 
family members. 

It is a 100% covered benefit, but the 
contract spells out very clearly that your 
tooth has to be broken or totally diseased, 


and it has to be substantiated by your den- 
tist through x-rays. If not, they call it cos- 
metic dentistry and will not cover it. 

Until the language is changed in the 
Collective Agreement, there is not much 
we can do, as Metropolitan Insurance Com 
is sticking to the rules on this one. 


Continued next pagel... 


There have been some changes in The Ontario Health 
Insurance Act/OHIP/ affecting every resident in Ontario 
who travels outside Ontario and Canada. 


| Green Shield Insurance assured us that there will not be 
| any change for coverage during the life of this present 
agreement. 


It is not necessary to obtain extra insurance when you 
travel outside of Canada. 


Your Green Shield coverage will pay anything over and 
above the OHIP rate, after OHIP reimbursed you 
originally. 


| Please remember to ask and demand an itemized bill for 
all services rendered. 


Fraternally yours, 
John Kovacs 
Secretary Treasurer 
Local 222 C.A.W. 


We are convinced that candidates sug- With every task and every plan, 
a i , gested by Local 222 will support our In silence when your speech would hurt 
Municipal Elections in interest if they are elected to these offices. Politeness when your neighbour's curt 
November We want to ask you to take time out to _ It's deafness when the scandal flows, 
Among these pages you will find can- vote on election day, vote for the candi- And sympathy with others’ woes 
didates running for different positions in dates who you believe will support the It's loyalty when duty calls 
the next municipal election. These broth- working men and women of Durham __It's courage when disaster falls, 
ers and sisters supported by your union Region. It's patience when the hours are long 
have put in many hours of dedicated hard It's found in laughter and in a song 
work on behalf of the working people of Closing Message It's in the silent time of prayer 
our region in different capacities. Each Success is speaking words of praise In happiness and in despair 
were debated and voted on within our Jn cheering other people's ways, In all of life and nothing less, 
Executive Board. In doing just the best you can We find the thing we call success. 


Continued from previous page 


Secretary-Treasurer's Report, September, 1991 


Receipts $679,887.58 Monthly Expenses 
Expenses $624,208.36 
Surplus $55,679.22 Staff & Lost Time Wages $97,623.11 
Lost Time Expense 38,178.23 
Bank Balance September 1991 Per Capita 362,849.50 
Current Account August 27, 1991 $615,631.85 Telephone/Telegrams 3,959.64 
Deposits - September 1991 688,593.88 Office Supplies 1,302.96 
$1,304,225.73 Hall Supplies 992.53 
Withdrawals, September 1991 613,993.38 Building Maintenance 11,740.14 
Bank Balance September 27, 1991 $690,232.35 Office Maintenance & Leases 3,365.28 
G.S.T. 2,621.12 
Assets Retired Members Dues Fund 1,445.96 
Bank Balance September 27, 1991 $690,232.35 Retired Members Fund 91.84 
Mortgage 44 Bond St.E. 450,000.00 Donations —e 795.00 
Cash on Hand, Sept. 30, 1991 4,131.53 Pension Litigation (Legal) 14,000.00 
Autoworkers Credit Union 33,694.93 Dues Refund 225.69 
Special CAW Local 222 Fund 1,811.67 Miscellaneous 219.33 
Government Bonds 12,000.00 Green Shield Premiums 13,364.93 
$1,191,870.48 Staff Pension - Investors 5,795.48 
Less Outstanding Cheques 9/27/91 74,194,87 Recreation 8,136.56 
Co-Op Housing 442.16 
Total Assets, Sept.. 30/91 $1,117,675.61 Skilled Trades Fees 88.90 
Welfare 120.00 
Monthly Receipts Postage butt 
Vending 54.00 
Staff Wages $1,649.40 Publicity eet 
Lost Time & Expense Reimbursement 4,301.89 Oshaworker ae 
Checkoff & Over Counter Dues 659,207.33 gd 15 
Hall Rents 6,650.75 Officer's Expense 2,499.14 
Miscellaneous 1,132.00 Realty Taxes 11,657.00 
Telephone 602.64 Other Expenses L3.181.86 
Oshaworker 550.20 
Retired Members Dues Fund 2,417.20 Total Expenses $624,208.36 
Building Maintenance & Leases 617.92 
Interest Income 225.00 
Total Receipts $679,887.58 


Issue of new hires still 
under dispute 


by Tom Hoar 
Plant Chairperson 


Several meetings have been held with 
management from both the Oshawa and 
Scarborough plants, National and Local 
222 and 303 to try and reach a resolve that 
is both fair and equitable to all members of 
the Scarborough Van Plant. We are hav- 
ing a dispute with the company over the 
interpretation of the 1990 negotiations Job 
Security provisions. 

The union feels that the date for 
requesting that a member seek preferential 
hire at another location should be one year 
prior to the actual plant closure of spring 
1993. 

The company wants each member to 
indicate their intentions at an earlier date. 
The problem here is what does a Local 303 
member who has 23 years of seniority at 
Scarborough do? 

By virtue of their seniority they have a 
preferred job at Scarborough. Do they 
forgo that to come to Oshawa for one of 
the less desirous jobs, or wait till the last 
possible moment, select Oshawa and other 
sites and then move if an opportunity 
exists? 

Most of the Scarborough Shop 
Committee feels that this is what we nego- 
tiated and I agree. These problems will 
not be solved if the company doesn't 
change their position, until we have our 
next Master Committee meeting. 
Meanwhile we will continue to work 
toward an agreement that allows Local 303 
members the opportunity to come to 
Oshawa, while retaining the right of more 
senior members to have the same opportu- 
nity at a later date if they so desire. 
Oshawa needs some more people as soon 
as we can get them and I'm confident that 
arrangements will be worked out by the 
time you read this article. 


Vacation Pay Bonus 

The company has agreed they will pay 
those who lost this bonus from the S.U.B. 
fund, but say this can't be done prior to 
January of 1992. The date of payment is 
totally unacceptable and further meetings 
are to be held. This problem also exists in 
several other GM units. The company's 
excuse is computer problems for this 
delay. I wonder if they had the same com- 
puter problems when they changed Roger 
Smith's pension to $1.2 million per year? 
Plant #2 

We have had more meetings on the 
Regal Plant to discuss how we will imple- 


ment what we committed to in the letter to 
the platform. I can report that they will not 
be selecting a "target" plant, and the 
announcement of which plant does get the 
product for 1995 has been delayed by 2-3 
months. However, we will continue with 
our commitments, discussions and there 
will be "no concessions"!! 


4th Steps 

All districts will have their grievances 
that are at the 4th step heard during the 
week starting November 18, 1991 when 
Brother Pat Clancy sits down with man- 
agement. 


Employee 
Counselling's 
moved 


Joint C.A.W. - G.M. 


Employee Counselling Program 


Located at Park Road & Wentworth St. (Old Genauto Building) 
to assist you or your family to solve any problems in 
a confidential manner, call 
John LeSurf, C.A.W. Union Counsellor - 644-4282 
Orville Faught, C.A.W. Union Counsellor - 644-4283 
Ruth Courtney, G.M. Management Counsellor - 644-4284 
This program is also available to retirees and their spouses 


Thanks, but no thanks 


This article was written by Walter 
Stewart, a syndicated columnist. It is 
reprinted with permission, because we 
strongly believe Brian Mulroney is trying 
to create the same Canada with his free 
trade policy. 

Thanks, but no thanks. 

—the Editorial Board 


Williamsbury, Va. - The newspapers 
here, like our own, are full of dolorous 
tales of recession. President George Bush, 
whose only electoral weakness lies in the 
complaint he is saving the world while his 
own nation founders, announces from 
time to time that the economy is well 
again. Nobody believes him. When 
September's jobless rate went from 7.9% 
down to 7.8%, George called in the press 
to proclaim an end to hard times. This 
malarky was treated with the contempt it 
deserves. 

Like ourselves, the Americans 
manipulate the jobless figures by dropping 
off the rolls people who have finally given 
up and stopped looking for work. But 
there is a difference between the two 
nations that is marked by a level of 
meanness in the American system, to 
which we have not yet succumbed. 

Take, for example, the simple statistic 
that 40% of those now unemployed in the 
U.S. have never received a cent in jobless 
benefits. 

They don't qualify, in most cases, 
because they didn't hold a job long enough 
before going on the unemployment rolls, 


or because they still have some assets. 

So many Americans now live close to 
the poverty line that the loss of a job 
spells instant disaster. 

The U.S. has removed the social 
safety net and, by golly, it's proud of it. 
This country is fast returning to the 19th 
century concept that the poor deserve their 
fate and a permanent, large pool of 
unemployed is a handy way to curb wage 
demands. 

Heaven knows, it works. The 
Richmond newspaper carries the story of a 
couple who have been laid off after more 
than a decade of work in the same 
manufacturing concern. He was a shift 
supervisor, she an ordinary line worker. 
He made $540 a week, and she, $6 an 
hour. Nobody here seems to find that odd. 

On these wages, of course, there is no 
chance to build any savings, and these 
people, decent, hard working people, are 
now staring at financial ruin. 

They may be heartened to learn that 
the U.S. has six more billionaires this year 
than last, according to Forbes magazine. 
The total is up to 72 from 66. 

Even those with jobs can find 
themselves blindsided by fate. In Virginia 
Beach, a young, single mother of two girls 
has been told she has to have a gall 
bladder operation. 

She makes $1,700 a month for 
working 70 hours a week for $6.07 an 
hour. 

On this, she has never been able to 
afford health insurance and she is staring 


£: 


Deadlines for the next two issues of The Oshaworker are: 


(December issue) November 15, 1991 
and (January issue) December 6, 1991 
at 4:00 p.m. 


at $6,000 in hospital bills plus a $2,000 
doctor's fee she can't possibly afford. 

She can have her bills paid by the 
State, but there's a catch; she has to quit 
her job to qualify for help. She told the 
Virginia-Pilot, "I don't want to be on 
Medicaid. I don't believe in that.” 

She has no idea how she'll pay her 
debts without going on welfare. 

For her, and for 35 million other 
uninsured Americans, any serious illness 
spells disaster. But to most Americans, 
this is the way God ordained it. Medical 
care is for those who can afford the 
astronomical bills; the rest can either stay 
healthy, or drop dead. 

This is the society we are being asked 
to imitate. It is, God knows, freer of 
government interference than our own. 
No intervening government will provide 
medical care - except for the old, the 
terminally poor and for members of 
Congress, who consistently vote against - 
for others - the coverage they themselves 
get free. 

There are few unions to protest that 
$540 a week for an experienced shift 
manager is economic madness, or that 
massive unemployment and $6 an hour 
wages marching hand in hand will not 
lead to general prosperity for the nation. 

It will lead, however, to more 
billionaires. 

There is an irony in the fact that 
Americans are more convinced than ever, 
with the collapse of the Soviet economy, 
that they alone possess the secret of a fair 
economy. 

As the gap between rich and poor 
grows wider, the society meaner, the 
people more victimized, there is hardly 
even any protest. 

It is down this path, neatly 
encapsulated in a single phrase, "global 
competitiveness", that we are being frog- 
marched by the federal government and its 
band of tame economists. 

When we are all - with a few glorious 
exceptions - poor, mean and tame, then 
we will be globally competitive. 


Figst Vice-PRESsipENT's REPORT 


Auto insurance rip-offs 


by Jim Nimigon 
First Vice President 


For a little over a year since the NDP 
was elected, insurance companies have in 
most cases given Ontario drivers a break 
on the premiums charged because of their 
fear of a government run auto insurance 
system being implemented. 

Now that our provincial government 
has established that at this time it is not 
financially practical to go to a public sys- 
tem because of the initial start-up cost, pri- 
vate insurance companies are again left on 
their own to monopolize auto insurance 
rates for your privilege to be able to own 
and drive a vehicle. 

The day after the NDP made the auto 
insurance announcement one of these 
insurance companies mailed a renewal 
policy to a friend of mine. Fred owns a 
1991 Chev extended cab and a 1985 S15 
Jimmy which cost just over $1,300 per 
year to insure for him and his wife. 

In April of 1987 Fred's wife was 
charged with following too close (no 
insurance claim), then in June 1991 
charged with failing to yield ($2,000 dam- 
age). The cost to renew their insurance 
policy went from $1,300 to $5,000 per 
year. This is where the monopoly theory 
comes in because because once a company 
brands you as "high risk", they generally 
all do. There is only one way that I am 
aware of to complain about auto insurance 
and that is through the Ontario Insurance 
Commission. Every individual policy 
must be registered with the O.I.C. and 
although insurance companies usually do 
as they wish, there are some guidelines 
that must be followed. 

The Ontario Insurance Commission 
tells me auto insurance companies can 
only go back three (3) years on infractions 
(tickets, etc.) and six (6) years on insur- 
ance claims. 

It's not a lot of money to make a cou- 
ple of calls as Fred will tell you because 


his insurance was cut from $5,000 to 
$2,600 per year. If you have a problem 
with your auto insurance, phone the super- 
intendent of insurance, Laurie Savage, at 
(416) 590-7200. 

New Cars - 

The employees at Cliff Mills Motors 
are CAW members that belong to Local 
222. The owner of Cliff Mills (Frank 
Wannicott) is so interested in having all 
members and retirees of Local 222 pur- 
chase their vehicles from Cliff Mills he's 
asking you to check out Mills’ bottom line 
before you buy elsewhere. 

Frank is confident that his calculator 
will have you buying from Cliff Mills so 
why not give them a try. 

Municipal Elections 

Throughout this issue, you will find 
candidates who have asked for and 
received support from Local 222 for the 
upcoming municipal election. 

Without taking away from any of the 
candidates, I would like to highlight three 
of my favourites. 

Tom Edwards: Tom is running for 
Mayor of the Town of Whitby and he is 
certainly not a fly-by-night municipal can- 
didate after being elected as a Councillor 
in Whitby continually for a remarkable 27 
years. Tom's common sense approach to 
problems the residents in Whitby face and 
his firm commitment on key issues makes 
Mayor Edwards the only logical choice. 

Don Powless: Don is running for the 
P.U.C. which is also in charge of Oshawa 
Transit, a unit of Local 222. Don retired 3 


1/2 years ago after being actively involved 
in various positions within our union for 
many years including the last 11 years as a 
Substance Abuse Counsellor helping 
numerous members and their families onto 
the road to recovery. 

Dave Thompson: Dave is not a 
stranger to anyone in the labour movement 
and he is one of the only people in Local 
222 that all representatives agree does a 
job with compensation problems second to 
none. Dave is running for City Council in 
Oshawa's Wards 5 and 6 after losing in his 
first attempt on Council in 1988 by a mere 
158 votes. 

Dave has been the spokesperson for 
Local 222 at all Council meetings and this 
election we must move Dave from the 
gallery to the Council table so we can have 
a true voice speaking on behalf of Local 
222 when issues such as the James Dick 
proposal arise. 

Our union's membership is a major 
segment of our community and we should 
have a voice from our membership at 
Council, so let's all get behind Brother 
Thompson to make this happen. 

Thank You 

I would like to thank everyone who 
took the time to come to the Union Hall 
and vote on October 17th for the GM Unit 
Executive and O.F.L. 

A special thanks to those who sup- 
ported my re-election as Chairman of the 
GM Unit. I will continue to chair the 
monthly meeting in a courteous, yet pro- 
fessional manner, always abiding by 
Roberts Rules of Order. 


Legal Services Notice 


The C.A.W. Legal Services Plan Office is open each Wednesday from 4:30 
p.m. to 6:00 p.m. for free legal advice for any C.A.W. Local 222 member not 
covered by the Legal Service Plan (i.e. Woodbridge foam, Duplate, ete.). 

rhe office is located at the Oshawa Shopping Centre, Suite 603, Executive 


‘Tower or phone 433-4242. 


Jim Nimigon, Ist Vice President, Local 222, C.A.W. 


Service Reps’ RePonts 


ry of G.M. benefits for 


hourly-rated employees 


by Gene Bergeron 
Service Representative 


Summary of Dental Benefits, Vision 
Benefits, Hearing Aid Benefits under 
The General Motors Canadian Health 
Care Insurance Program for Hourly- 
Rate Employees from Metropolitan Life 
Effective - October 1, 1990 
Dental Benefits 

Benefits shall be provided up to an 
annual maximum of $1,300 per person for 
other than orthodontics during any benefit 
year (October 1 through September 30), 
and up to a lifetime maximum of $1,500 
for orthodontics for covered individuals 
under 19 years of age. 

Payments for Covered Dental 
Expenses are based on the lesser of the 
Dentist’s usual charge for the service or the 
fee specified in the current Provincial 
Dental Association Schedule of Fees. 
Covered Dental Services 

Benefits are payable at 100% of the 
Dentist's or Denture Therapist's usual 
charge but not more than the amount spec- 
ified in the current Provincial Dental 
Association Schedule of Fees, or when 
applicable, in the current Ontario Fee 
Schedule for Licensed Denture Therapists 
for: 

1. Routine oral examinations and pro- 
phylaxis (scaling and cleaning of teeth), 
but not more than once in any period of 
nine consecutive months. 

2. Topical application of fluoride, pro- 
vided that such treatment shall be a 
Covered Dental Expense only for persons 
under 20 years of age, unless a specific 
dental condition makes such treatment 
necessary. 

3. Space maintainers that replace pre- 
maturely lost teeth for children under 19 
years of age. 

4. Emergency treatment for temporary 
relief of pain. 

5. Dental x-rays, including full mouth 
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x-rays (but not more than once in any peri- 
od of thirty-six consecutive months), 
bitewing x-rays (but not more than once in 
any period of nine consecutive months). 

6. Extractions and oral surgery. 

7. Amalgam, sillicate, acrylic, syn- 
thetic porcelain, composite fillings and 
porcelain veneers. 

8. General anesthetics and intravenous 
sedations when medically necessary and 
administered in connection with oral or 
dental surgery. 

9. Injection of antibiotic drugs. 

10. Endodontic (nerve and pulp) 
including root canal therapy and periodon- 
tal (gum) treatment. 

11. Repair of crowns, bridgework or 
dentures and relining or rebasing of den- 
tures more than six months after installa- 
tion, but not more than one relining or 
rebasing in any period of thirty-six consec- 
utive months. 

12. Inlays, onlays, gold fillings, 
crowns, but only when the tooth, as a 
result of extensive decay or fracture, can- 
not be restored with an amalgam or other 
filling. 

13. Periodontal, including periodontal 
appliance; gingival curettage, provisional 
splinting, occlusal equilibration, scaling 
and root planing (when performed by a 
periodontis); and temporomandibular joint 
appliance (when performed by a dental 
specialist). 

14, Pit and Fissure sealants on perma- 
nent.molars for children up to and includ- 
ing age fourteen. 

Benefits are payable at 50% of the 
Dentist's or Denture Therapist’s usual 
charge but not more‘than the amount spec- 
ified in the current Provincial Dental 
Association Schedule of Fees or when 
applicable, in the current Ontario Fee 
Schedule for Licensed Denture Therapists 
for: 

1. Initial installation of fixed bridge- 
work. 

2. Initial installation of removable 


dentures. 

3. Replacement of an existing denture 
or fixed bridgework, but only when: 

(a) The replacement or addition of 
teeth is required to replace one or more 
teeth extracted after the existing denture or 
bridgework was installed; or 

(b) The existing denture or bridge- 
work cannot be made serviceable and, if it 
was installed under this coverage, at least 
5 years have elapsed prior to the replace- 
ment; or 

(c) The existing denture is an immedi- 
ate temporary denture which cannot be 
made permanent and replacement by a per- 
manent denture takes place with 12 
months from the date of initial installation 
of the immediate temporary denture. 

4. Orthodontic procedures and treat- 
ment (including related oral examina- 
tions), for individuals under 19 years of 
age. However, benefits will be paid after 
attainment of age 19 for continuous treat- 
ment which began prior to such age. 

The remainder of the charge is a 
copayment payable by you. 
Pre-Determination 

If a course of treatment is expected to 
involve covered dental expenses of $200 
or more, a description of the procedures to 
be performed and an estimate of the 
Dentist's charges must be filed with 
Metropolitan Life prior to the commence- 
ment of the course of treatment. 

Pre-determination is not required for a 
course of treatment under $200 or for rou- 
tine oral examinations, X-rays, prophylax- 
is, topical fluoride treatments or emergen- 
cy treatment. 

Upon receipt of the pre-determination 
form, Metropolitan Life will notify the 
patient and the Dentist of the benefits cer- 
tified as payable based on the course of 
treatment. 

If a description of the procedures to be 
performed and an estimate of the Dentist's 
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charge are not submitted in advance, 
Metropolitan Life reserves the right to 
make a determination of benefits payable 
taking into account alternate procedures, 
services or courses of treatment, based on 
accepted standards of dental practice. 

To assure that you understand the ser- 
vices the Dentist will be performing and 
the costs involved, you should discuss the 
certified pre-determination with your 
Dentist before treatment starts. 

Vision Benefits 

Benefits will be provided for the fol- 
lowing items when purchased from a par- 
ticipating provider: 

1. For regular first quality lenses not 
more than 65 millimeters in diameter, 
including tints 1 & 2 and when prescribed, 
equivalent plastic lenses, the plan will pay 
the provider's acquisition cost plus dis- 
pensing fee less $7.50 copayment provid- 
ing there is a change in prescription and 
the lenses are received more than 12 
months after the purchase date of the most 
recent lenses for which benefits were 
payable under the Plan. 

2. For frames adequate to hold the 
lenses mentioned above, the Plan will pay 
the provider's acquisition cost, up to a 
maximum of $35.00 less $7.50 copayment 
once in a 24-month period, commencing 
September 15, 1990. 

3. For contact lenses, when the cov- 
ered persons visual acuity cannot other- 
wise be corrected to at least 20/70 in the 
better eye, or when medically necessary 
due to keratoconus, irregular astigmatism 
or irregular corneal curvature or physical 
deformity resulting in an inability to wear 
normal frames the acquisition cost plus 
dispensing fee for contact lenses suitable 
for the covered person less $7.50. If con- 
tact lenses are prescribed for any other rea- 
son, the lesser of the provider's acquisition 
cost plus dispensing fee, or $140.00 is the 
maximum amount that will be considered 
a Covered Vision Expense. 

If there is no change in prescription, 
lenses and frames are payable only once in 
a 24-month period with a maximum bene- 
fit of $40.00. 

If the Plan reimbursement for frames 
and lenses is less than $40.00 with no 


change in the prescription, the Plan shall 
pay the provider's charge or $40.00 
whichever is the lesser. 

The covered person is responsible for 
the payment of any additional charges due 
to unusual services required as well as the 
$7.50 copayment. However, if the cov- 
ered person purchases frames and lenses at 
the same time the total copayment shall be 
$7.50. ‘ 

If a covered person purchases frames 
or lenses from a_ non-participating 
provider, the Plan shall pay: .. 

1. the lesser of 50% of the provider's 
charges or 75% of the average Covered 
Vision Benefits paid to a participating 
provider for comparable services or, 

2. if greater, the provider's charge up 
to a maximum of $40.00. 

Hearing Aid Benefits 

The plan covers hearing aids of the 
following functional design: in-the-ear, 
behind-the-ear (including air or bone con- 
duction types), on-the-body, and binaural. 

Eligible employees will be covered 
for this benefit provided that the following 
requirements are met: 

1. An otologist or otolaryngologist to 
confirm that a hearing aid would be of 
assistance. The cost of this examination is 
not a benefit. 

2. The patient must have an audiomet- 
ric examination and hearing aid evaluation 
tests by a qualified audiologist. 

3. The hearing aid must be purchased 
from a participating dealer. 

If it is determined that your hearing 
problem may be corrected by use of a 
hearing aid, benefits will be provided for 
the following services once during any 


~period of 36 consecutive months. 


1. The acquisition cost and dispensing 
fee for a hearing aid will be covered when 
obtained from a participating provider. 
However, only the particular hearing aid 
prescribed as a result of the hearing aid 
evaluation test will be a benefit. 

2. Repairs to prescribed hearing aids 
from the dealer. 

Benefits will include an ear mould 
and necessary fitting and adjustment of the 
hearing aid. 

How to File a Claim 

To avoid delay in processing your 

claims please ensure that all portions of the 


claim form are completed accurately and 
clearly. 

(a) Dental Benefits 

1. Obtain the standard dental claim 
form from your customary source. 

2. Fully complete the top portion per- 
taining to patient information, and also the 
bottom portion relating to subscriber and 
relevant claim data. 

3. Present the claim form and your ID 
card to your Dentist when treatment is 
received, and he/she will complete the 
remaining portion of the form relating to 
the treatment rendered. 

4. Sign the claim form and arrange to 
have the first copy sent to Metropolitan 
Life. 

5. Retain the second copy for your 
personal reference. 

(b) Vision and Hearing Aid Benefits 

1, Obtain the appropriate claim form 
from your customary source. 

2. Fully complete the top portion of 
the form relating to subscriber and patient 
information. 

3. Present your Metropolitan Life 
Identification certificate to the provider of 
the service, who will complete the neces- 
sary information concerning the service 
rendered. 

4, Arrange to have the first copy sent 
to Metropolitan Life. The second copy is 
for the provider of the service. 

5. Retain the third copy for your per- 
sonal reference. 

General Information About Your 
Dental, Vision and Hearing Aid 
Benefits 

Coordination of Benefits 

To avoid duplicate payment for bene- 
fits in the event an individual is covered by 
more than one employer plan, a 
Coordination of Benefits provision is 
included so that benefits payable under 
this Program when combined with any 
other group benefits, are limited to the 
total allowable expenses incurred by the 
patient during any claim determination 
period. 

Employees and spouses both 
employed by General Motors, are eligible 
to apply for Coordination of Dental and 
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by Dave Thompson 
Service Representative 


The FEL Award is for a worker who 
has been 12 months off work. 
Compensation for Future 
Economic Loss (FEL) 


Just as permanently impaired workers 
have a right to benefits for non-economic 
loss, they also have a right to benefits that 
compensate them for any future economic 
loss of earnings they might have as a direct 
result of their work-related injuries or dis- 
ease. The benefit is known by its 
acronym, FEL, 

The FEL benefit exists for permanent- 
ly impaired workers who are physically 
unable to work in their pre-injury jobs and, 
even though they are still capable of work 
and willing to work, may never earn the 
same amount of money they earned prior 
to their injuries. If their impairments 
cause them to have a loss of earnings 
capacity, or an economic loss in the future, 
workers are eligible for a FEL benefit. 

Eligibility for FEL compensation 
occurs: 

(a) as soon as the Board determines 
that a worker has a permanent impairment; 
or 
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Vision Benefits, thereby enabling reim- 
bursement equal to, but not more than, 
100% of the allowable benefits. Further 
information and application forms are 
obtainable from the Insurance Office at 
your Company location. 
Exclusions and Limitations 
Certain services and charges with 
respect to Dental, Vision Care and Hearing 
Aid Benefits are excluded or limited. A 
complete description of exclusions and 
limitations applicable may be found in the 
appropriate agreement. 


(b) if the worker is temporarily dis- 
abled for 12 continuous months. 

Attempts to return to work for short 
periods (less than one calendar month) are 
not considered breaks in the 12 continuous 
month period 
When FEL Benefits are 
Calculated 

Whenever possible, the Board is 
required by law to make the initial calcula- 
tion or determination of the FEL benefit: 

(a) in the 12th consecutive month dur- 
ing which the worker is temporarily dis- 
abled; 

(b) within one year from the date the 
Board receives notice of the accident, if 
the Board determines that the workers is 
permanently impaired; 

(c) within 18 months of notice of the 
accident, if the worker's medical condition 
makes a determination in (a) or (b) above 
impossible. 

These time limits do not apply in 
cases where the worker is not receiving 
compensation benefits because the entitle- 
ment to workers’ compensation is in dis- 
pute. 

Calculating the FEL 

The Board calculates the FEL benefit 

in accordance with s.45a(3) of the Act. 


Subrogation 

In the event of any payment for bene- 
fits, Metropolitan Life shall acquire all of 
the employee's or dependent's rights of 
recovery as a result of a settlement or judg- 
ment brought against any person or organi- 
zation, except against insurers on policies 
issued in the name of the employee or 
dependent. 
Copayment 

A "copayment" is part of the charge 
for services which you must pay. Most 
expenses are paid in fully by Metropolitan 
Life. However, you must pay part of the 
charge or a "copayment" for certain ser- 
vices for dental care and vision care. 


First, the worker's pre-injury earnings are 
established from the information on file. 
Then, the Board must establish what the 
worker is "likely to earn in suitable and 
available employment” after the injury. 
The calculations must be projected to age 
65. 

To determine what the worker is like- 
ly to earn in suitable and available employ- 
ment, S.45a(7) of the Act requires that the 
Board consider: 

(a) the injured worker's net average 
earnings from employment 

(b) other disability payments the 
worker receives for the injury from the 
Canada or Quebec Pension Plans 

(c) the injured worker's personal and 
vocational characteristics 

(d) the worker's prospects for success- 
ful medical and vocational rehabilitation 

(e) what constitutes suitable and avail- 
able employment for the worker. 

When establishing its criteria for what 
is "suitable and available employment" for 
a worker, the Board is also directed by law 
(s.69(1B)) to consider: 

(a) the fitness of the worker to per- 
form the work 

(b) the health and safety consequences 
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Participating Provider 

A provider is a person that provides 
various health care services. Such 
providers are considered to be "participat- 
ing” when they have signed an agreement 
with Metropolitan Life to accept as pay- 
ment in full whatever Metropolitan deter- 
mines to be an appropriate charge for ser- 
vices rendered. 

You may be uncertain about the par- 
ticipating status, or whether there is any 
need for particpating by any provider in 
your area. If in doubt, contact 
Metropolitan Life or the Insurance Office 
at your General Motors location. 
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to the worker at the place of employment, 
given the worker's physical impairment 

(c) the existence and location of 
potential employment opportunities for the 
work in the labour market, and 

(d) the likelihood of the worker secur- 
ing employment. 

—Example: John earned $2,000 net 
per month before the injury. It is estab- 
lished that he is likely to earn $1,100 net, 
after the injury, in suitable and avail- 
able employment. This means he will 
have a loss of income of $900 net per 
month. Thus, John is entitled to receive 
a FEL benefit of $810 (90% of $900) per 
month. 


Pre-injury Post-injury net average 

net average = loss x 90% = FEL 

earnings earnings 

$2,000 $1,100 = $900 x 90% 
= $810 


If the worker has not returned to work, 
these factors are considered as part of the 
worker's vocational rehabilitation (VR)3 
plan, which is developed by the worker, 
the employer, and the WCB caseworker. 


The FEL benefit is based, therefore, on the 
projected wages for the vocational objec- 
tive in the plan. For workers who have 
returned to work, their FEL benefits will 
reflect the amounts they are earning unless 
there is reason to believe that the work 
they have returned to can't be sustained. 

If the Board establishes that there is a 
loss of income due to the impairment, the 
workers is eligible for a FEL benefit equal 
to 90% of the loss. 

The Board pays FEL benefits month- 
ly. Workers are entitled to receive their 
FEL benefits - subject to review - until age 
65 when they become eligible for retire- 
ment benefits. 

Like NEL, FEL benefits are indexed 
to the rate of inflation as measured by 
yearly changes in the consumer price 
index. 

FEL Benefits Reviewed 

Projecting the future loss of earnings 
that a worker will experience to age 65 
involves a detailed and complex process. 
In addition to requiring the Board to calcu- 
late the future economic loss within 12 
months from the date of the work-related 
injury, s.45a of the Act requires the Board 


Lockhart at the Hall 


by Connie Lockhart 
Service Representative 


Our Benefit Package 

I feel that we, as elected reps, should 
start putting the company on notice that in 
1993 we will be coming out to improve all 
our benefits. Inflation, along with cover- 
age that we have not picked up before, will 
be dealt with in 1993 negotiations. 
Pension 

I see no reason that we should not be 
able to set up our Pension Plan to reflect 
the same pattern as our S.U.B. Plan, with 
regular increases paid weekly, so that 
when you start your Pension, everything 
should continue. We also have to remove 
the Section of Special Allowance for Early 
Retirement that limits retirees to make 
only $8,000 or pay a penalty equal to dou 


ble the amount by which such earnings 
exceed the amount. In the CAW we have 
Pension Plans that have no earning restric- 
tions. I, for one, will take this fight to get 
this for all retirees and then I feel more of 
our members will take advantage of our 
Retirement Package and make room for 
our junior members. 

S.U.B. 

The $500 Vacation Bonus for GM 
employees on lay-off through the vacation 
time has caused everyone at the Hall and 
the S.U.B. reps a lot of problems. Two 
months before any pay-out of this $500 
Bonus, I explained the problems we would 
have with people on lay-off because of 
how it was going to be paid out. They 
elected to 


do nothing and for the 100 people that 
were affected it will now take till 


to review and/or revise its determination of 
the injured worker's FEL compensation. 
These review periods occur: 

(a) in the 24th month after the date of 
the initial determination, and 

(b) in the 60th month after the date of 
the initial determination, or, in any case, 

(c) within 24 months after a reconsid- 
eration of the percentage of permanent 
impairment. 

Example: Sybil earned $2,500 (net) 
per month before the injury. After the 
injury, Sybil's earnings are nil and there 
is little likelihood, due to her permanent 
impairment, that she will ever work 
again. Therefore, the FEL benefit, per 
month, is $2,250. 

Pre-injury Post-injury 
Net Average Net Average = Loss 


x 90% 
= FEL 
Earnings Earnings 
$2,500 $0 = $2,500 
x 90% 
= $2,250 


December or January to finally get it cor- 
rected. 
Dental Coverage 

We have to start looking at what we 
need for the 1993 set of negotiations with 
GM. Our Dental Plan requires improve- 
ments to cover more and increase the max- 
imum allowable. A must is to get cover- 
age for employees who are on lay-off. 
With lay-offs, this has become a very real 
hardship. 
Optical Coverage 

The current set of fees that are now 
covered under our Plan has to be greatly 
increased and also provide full coverage 
for contact lenses. 


by Jerry Smith 
S.U.B. Representative 


With all our plants working and over- 
time scheduled, I had hoped that the 
S.U.B. reps job would become less 
demanding during the final months of this 
year. This might have been the case if the 
payment of the vacation pay bonus had not 
caused so many problems. 

When the bonus was paid it was allo- 
cated to the week ending June 23, 1991 
(by General Motors) and on that basis any- 
one who was laid off during that week had 
their S.U.B. reduced. The Unemployment 
Insurance Commission did not recognize 
the bonus money as belonging to that par- 
ticular week and instead determined that it 
was part of the vacation pay. The 
Commission allocated the bonus money 
along with the vacation pay using their 
vacation pay allocation rules and this 
resulted in problems for anyone who was 
on lay-off during weeks surrounding the 
vacation period. 

Vacation Pay and Vacation Bonus are 
allocated at your normal weekly pay rate 
firstly to the two-week plant vacation shut- 
down, or individually designated vacation 
periods, and secondly to any leave of 
absence for vacation purposes (contracted 
for prior to June 30, 1991) and finally, to 
the date of payout and subsequent weeks 
until the total vacation pay and bonus is 
exhausted. 

Our S.U.B. Agreement provides for 
the payment of a 95% S.U.B. during any 
week of lay-off in which U.I.C. denies a 
benefit due to the allocation of vacation 
pay in excess of 80 hours. With the vaca- 
tion pay bonus added to the vacation pay it 
had the potential to affect any lay-off week 
from the first week of July to the middle of 
August. The actual week affected depend- 
ed on the amount of an individual's vaca- 
tion pay, on whether or not a person had an 
individually designated vacation and 
whether or not a leave of absence for vaca- 
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slightly differ- 
ent, it was very 
time-consuming 
to determine in 
each case what 
that person's 
U.LC. or S.U.B. 
entitlement 
was. The prob- 
lems were fur- 
ther compound- 
ed in any case 
where changes 
to leaves of 
absence or indi- 
vidually desig- 
nated vacation period took place after June 
30, 1991. In those cases the actual paper 
work must be submitted to U.I.C. and 
although changes to individually designat- 
ed vacation periods are acceptable after 
June 30, changes to leaves of absence are 
not. Any leave for vacation contracted for 
after June 30, 1991 applies to the 1992 
vacation year. 

The fact that General Motors and 
U.I.C. did not agree on where to allocate 
the bonus money resulted in problems that 
could not be resolved until they (GM and 
U.LC.) were on the same track. It seemed 
to me that because of language in our 
Master*Agreement the position taken by 
U.LC. regarding the bonus money 
appeared to be the correct one. On that 
basis I attempted to insure that U.I.C. 
report cards for those involved were com- 
pleted the way U.I.C. wanted to see them. 
I also filed a Representative S.U.B. Appeal 
on behalf of everyone affected. 

Although at this point in time I have 
not yet received a favourable answer to the 
appeal, I have been told by S.U.B. office 
personnel that a computer program will be 
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devised to correct the problems and pay all 
S.U.B. entitlement. I have been assured 
that this will take place prior to January 
15, 1992. By that date, if all U.I.C. report 
Cards were processed correctly, the prob- 
lems should be resolved. 

It seems unreasonable to have to wait 
until January 25, 1992 to correct a problem 
that started in June 1990. It should be 
noted that the problem affects all GM 
plants in Canada and involves a large num- 
ber of CAW members. 


Sick Claims 

Judging from the number of calls I 
receive concerning U.I.C. Sick Claims, it 
seems that a larger than usual number of 
our members were injured or ill recently. 
Please remember that your U.I.C. applica- 
tion to serve a waiting period while inca- 
pacitated must be filed immediately during 
the week you return to work. You should 
also keep in mind that it is possible under 
some circumstances to receive U.I.C. ben- 
efit while serving a Metropolitan Life S & 
A waiting period. 
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by Karl H. Zimmermann 
Alternate Pension Rep. 


I will show you with three examples 
how your pension changes at age 60. If 
you retired with 30 or more years of credit- 
ed service four years ago. The question 
most often asked is when do I get paid for 
all my years of service. The answer is at 
age 60 or if you retire mutual and depend- 
ing on your credited years it can mean an 
increase or decrease in your GM pension 
but with your reduced Canada pension it is 
an increased pension. 

In all examples the member is born on 
September 15, 1931. Retired October 1, 
1987. Example J voluntary with 30.0 
years, age 56, age reduction factor 64.0% 
guaranteed 30 and out pension. $1,505.00 
monthly. "C" code. 


Example I 

GM Basic = $28.50 x 30.0 years x 
64%= $547.20 

Supplement = $18.00 x 30.0 years x 
64%= $345.60 

Special Allowance = $612.20 


TotalGM= $1,505.00 month 

C.O.L.A. October 1, 1988 = $54.18 
$1,559.18 month 

C.O.L.A. October 1, 1989 = $62.56 
$1,621.74 month 

C.O.L.A. October 1, 1990 = $75.20 
$1,696.94 month 

Special Allowance is the difference 
after you add your reduced or 100% basic 
and your reduced or 100% Supplement. 
Special Allowance is the amount which 
guarantees you the negotiated 30 and out 
pension until age 60. 

October 1, 1991 the member is age 60 
and his/her pension is redetermined. His 
basic has increased from $28.50 to $33.73 
($1.02 - 1988; $1.19 - 1989; $1.43 - 1990; 
and $1.59 - 1991) and his/her pension is 
now calculated 100% $ times years no spe- 
cial allowance. 

GM Basic = $33.73 x 30.0 years = 
$1,011.90 month 


Supplement $18.00 x 30.0 years 
=$540.00 month 

Total GM =$1,551.90 month 

C.P. 1991 100% age 65 = $604.86 x 
710% age 60 $423.40 x 99.5% = $421.28 
=$421.28 month 

Total C.P. and GM =$1,973.18 month 

before any deductions 

By looking at this carefully, you will 
notice that his/her pension from GM in 
1990 was $1,696.94 and in 1991 is 
$1,551.90 for a loss of $145.04 a month 
from GM but a gain of the total GM and 
C.P. pension of $276.24 a month at age 60. 
Example II 

Again, member is born on September 
15, 1931, retired October 1, 1987 with 
40.0 years of credited service, age 56, vol- 
untary age reduction factor 64%, guaran- 
teed 30 and out pension $1,505.00, "C" 
code. 

GM Basic = $28.50 x 40.0 years x 
64% =$729.60 

Supplement = $18.00 x 40.0 years x 
64% =$345.60 

Special Allowance = $429.80 

Total GM = $1,505.00 month 

C.O.L.A. October 1, 1988 = $54.18 = 
$1,559.18 month 

C.O.L.A. October 1, 1989 = $62.56 = 
$1,621.74 month 

C.O.L.A. October 1, 1990 = $75.20 = 
$1,696.94 month 

On October 1, 1991 the member is age 
60, his/her pension is redetermined. 
Again, his/her basic has increased to 
$33.73. His/her pension is now calculated 
dollars times the years 100% plus reduced 
Canada Pension no more special 
allowance. 

GM Basic = $33.73 x 40.0 years = 
$1,349.20 month 

Supplement = $18.00 x 30.0 years = 
$540.00 month 

Total GM= $1,889.20 month 

C.P. 1991 100% age 65 = $604.86 x 
10% age 60 = $423.40 x 99.5% = $421.28 


=$421.28 month 

Total GM and C.P. =$2,310.48 month 

By looking at Example II you will 
notice that the member's pension in 1990 
was $1,696.94 and is now $2,310.48 fora 
gain of $337.30 per month over someone 
who retired with 30 years, same age, same 
year, but the difference is $33.73 times 10 
years. 
Example Ill 

Member is born on September 15, 
1931, retired October 1987 with 40.0 years 
of credited service, age 56, mutual 100%, 
"C" code, guaranteed 30 and out pension 
$1,505.00 month. 

GM Basic = $28.50 x 40.0 years = 
$1,140.00 month 

Supplement = $18.00 x 30.0 years = 
$540.00 month 

Total GM =$1,680.00 month 

C.O.L.A. 1988 $1.02 = $29.52 x 40.0 
=$1,180.80 month 

$18.00 x 30.0 =$540.00 month 

Total GM =$1,720.80 month 

C.O.L.A. 1989 $1.19 = $30.71 x 40.0 
=$ 1,228.40 month 

$18.00 x 30.0 =$540.00 month 

Total GM =$1,768.40 month 

C.O.L.A. 1990 $1.43 = $32.14 x 40.0 
=$1,285.60 month 

$18.00 x 30.0 =$540.00 month 

Total GM =$1,825.60 month 

October 1, 1991, age 60 

C.O.L.A. 1991 $1.59 = $33.73 x 40.0 
=$1,349.20 month 

$18.00 x 30.0 =$540.00 month 

Total GM =$1,889.20 month 

C.P. 1991 100% = $604.86 age 65 

70% age 60 = $423.40 x 99.5% = 
$421.28 =$421.28 month 

Total GM and C.P. =$2,310.48 month 

As you can see in Examples II and IH, 
it does not matter how you retire, volun- 
tary or mutual at age 60 with 40 years the 
pension is calculated the same. Also, you 
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by Mike Shields 
Vice Chairperson, GM Unit 


I would like to thank everyone who 
took the time out to vote in our recent elec- 
tions for the GM Unit Executive Board. I 
was very pleased to be elected to the posi- 
tion of Vice Chairperson. Brother Jim 
Nimigon was elected Chairperson, and I 
look forward to working with Jim on your 
behalf. 

The GM Unit, as well as the CAW as 
a whole, have many difficult battles ahead 
of us. Regardless of your political beliefs, 
the one thing we can all agree on is that 
our jobs are our number one priority. 

Brother Tom Hoar (Chairperson of 
the Master GM Committee) and Brother 
Pat Blackwood (Chairperson of the Skilled 


Chairperson: 
Vice Chairperson: 


Tylers: 
Ben Smith - 214 


O.F.L. Election Results (GM Unit) 


Jim Nimigon - 392 (Elected) 

Mike Shields - 358 (Elected) 

Recording Secretary: Brian Hayden - 370 (Elected) 
Bill Sutton - 359 (Elected) 


Trades Master Committee) fight GM on a 
daily basis, trying to keep our jobs and our 
work here in the plant. GM is continually 
trying to outsource our work to small non- 
union shops, defending their decision by 
saying that it is more economical to farm 
our work out. This way of doing business, 
carried out to its final conclusion, will see 
all of our jobs being done in Mexico for 
$2.00 an hour. 

For many of you who have been 
around for some time, what I have just told 
you will not necessarily startle you. 
You've known that GM has been trying to 
do this for some time now. What you 
probably don't know is that certain elected 
Union Reps are attempting to carry the 
banner for GM on this matter. 


Brian King - 234 

Moe Bryan - 253 

Wayne Combs - 211 

Ron Carlyle - 352 (Elected) 
Ford Frank - 211 


Kevin Shields - 360 (Elected); Mike Flynn - 341 (Elected); Jim Hoy - 339 (Elected); 
Rick Reid - 340 (Elected); Steve Rath - 321 (Elected); Chris Smith - 337 (Elected); 
Dennis Gibb - 343 (Elected); Larry Heffernan - 350 (Elected); Wayne "Cec" 
Robinson - 331 (Elected); Natalie Halay - 335 (Elected); Ben McGee - 317 (Elected); 
Bobby Fowler - 333 (Elected); Gord Potter - 347 (Elected); Bill Doherty - 321 
(Elected); Dave Sitaram - 331 (Elected); Rheal Fournier - 231; Pat Crystal - 220; 
Chris Greaves - 235; Mike Kimble - 244; Terry Goodridge - 255; Cec Mackesey - 
243; Winnie McKinley - 241; Bob Balsdon - 214; Rick O'Connor - 245; Maureen 
Summers - 222; Doug Sanders - 235; Barry (Bam Bam) Ott - 203; Stan Nieradka - 
215; Carol Balsdon - 219; Paul Johnston - 239; Don Drew - 15 


— Bill Neill, Co-Chair, Local 222 Election Committee 


Summary of 
benefits 


by Dave Broadbent 
Benefit Representative 


As of October 1st, each year starts a 
new benefit year for dental coverage of up 
to a maximum of $1,300.00 per person for 
other than orthodontics which is a 
$1,500.00 lifetime maximum. 

Also as of October 1, 1991, OHIP has 
changed its out-of-province coverage. 
This change will not affect General 
Motors employees or retirees as we are 
fully covered with Green Shield Deluxe 
out-of-province plan with Medex. 

So make sure when leaving the 
province you have your Medex Card 
Group #787D. If you do not have one, 
contact myself or the Union Hall. 


Your pension 


From previous page... 


may have noticed I show a reduction of 
your 70% in your Canada Pension as I 
assume that the member has not contribut- 
ed since his/her retirement from GM as 
you are restricted in your earnings retiring 
voluntary or mutual with a special 
allowance. Only if you retired without a 
special allowance or age 60 and older are 
you not restricted in your earnings. I will 
explain your C.P. reductions and after tax 
income in another article. Keep this for a 
reference. 

On November 7 at the General 
Membership Meeting, several issues in 
regard to the legal battle with GM will be 
discussed. Plus an important notice of 
motion. Hope to see you there. 


fay 


by Gord Vickers 
Chairperson 


Frank Wonnacott, owner of Cliff 
Mills Motors, wanted me to let him know 
my opinion of a '92 Bonneville he had pro- 
vided me for winning the use of a car from 
his dealership, in support of the Setting 
The Pace Campaign for Oshawa General 
Hospital fund-raising. So I thought I 
would share my views with the member- 
ship in this article. 

When I arrived at Cliff Mills, Frank 
came out to meet me and handed me the 
keys to a 92 four-door white Bonneville. 
At first, I must admit that I was a little dis- 
appointed. I really didn't like the looks of 
the '92 Bonneville. The Park Avenue was 
my first choice, but still, a free car with all 
expenses paid helped fill the void I felt. 
So I thanked Frank for the use of the car to 
take on my trip to the CAW Convention in 
Halifax, and put the keys in the car, started 
the engine, and headed straight home and 
parked the car in the driveway. 

A short time later, my wife walked in 
a little more excited than I was. She said 
she liked the looks and it was different. So 
back out I went to have another look. 
"Well," I thought, "It is different,” trying 
to see what my wife saw. In the meantime, 
my neighbour walked over to have a look 
at the car, asking if I had bought it. He 
said he liked it and opened the door and sat 
in it. "Well, it was a different look,” I 
thought, as I headed back into the house, 
still not convinced. 

The next day, all packed up, we took 
off. At the first stop in Quebec the gas 
attendant came out. "Fill her up," I said. I 
could see him looking the car over as I got 
out to ask directions. “What year is it?” he 
asked. "A '92," I replied. "Do you mind?" 
he asked as he opened the door of the 
Bonneville to sit in it. "Go ahead,” I said a 
little late. "Very nice” he said from inside 
the car, forgetting about the pump. “How 
do you like it?" he asked. "Handles nice," 
I replied, “it's a good looking car." "GM?" 
he asked. "Yes," I replied. 


On we went, heading through 


Montreal, when I started to notice 
motorists glancing over to have a look at 
the car,’as I have done in the past myself 
when a car I hadn't seen before caught my 
eye, and a few even nodded approval. By 
this time, I was really starting to like the 
car, feeling a little important with all the 
attention. 

Arriving in Halifax, I parked the car 
for the remainder of the week and took the 
bus. Being a bus driver, I know the value 
of riding the bus, and besides I was feeling 
a little guilty about all the miles showing 
on the speedometer. 

Leaving the east coast and heading 
back, my wife and I had decided to take a 
week's holiday coming back through the 
states. It's a very pretty trip and the 
scenery of the mountains in New 
Hampshire was breathtaking with a lot of 
the trees in fall colours. Heading down the 
mountain, I had an experience with a bull 
moose who walked right out in front of 
me, causing me to hit the brakes. It was 
close, and all I could think of was calling 
Frank in Oshawa and telling him his car 
was a write-off if I had hit it. It was an 
exciting moment, to say the least. 

Heading on to North Conway, N.H., 
while sitting outside, I overheard a shop- 
per telling his wife that the next car he 
bought would be - and he pointed to my 
Bonneville. As he and his wife walked 
over to look inside the car, it brought a 
grin to my face. “It was a nice car and I 
was convinced now,” I thought. 

Heading back home, my wife kidding- 
ly said we should kidnap the car and keep 
it. I must admit I was hating the thought of 
having to return the car myself. But the 
best was the next day when we stopped at 
a yard sale. A family got out of their new 
Honda and walked over to have a look at 
the car. I couldn't make out what they 
were saying, but, by the way they were 
looking at it, I know they liked it a lot. 
Sitting beside the Honda, it was no contest 
- the '92 Bonneville was a clear winner. 

In closing, I want to thank Frank 
Wonnacott for his support of the Oshawa 
General Campaign and recommend to any- 


one thinking of buying a new car to try 
Cliff Mills Motors - they're good people. 
On behalf of the Heart & Stroke 
Foundation of Ontario I would also like to 
thank you for your support. I understand 
that it was the last gate collection ever. 

I had the pleasure of meeting some of 
the brothers and sisters at one of the gates 
and, by the way, I didn't notice one 
employee in the two hours I stood at the 
gate coming in intoxicated during this 
time, contrary to what I've heard. I'm not 
saying no one in GM doesn't drink any 
more than the workers in Honda, but the 
greatest majority cleanly go into the plant 
to do a decent job and do what they're paid 
for — build cars. I just want to clear the 
record once and for all because, once the 
seed is planted in someone's mind, it's hard 
to change people's attitudes, and that's one 
thing I hear people telling me as the reason 
they won't buy GM. Next time you hear 
someone telling stories, don't be afraid to 
correct them. It's up to all of us to set the 
record straight. A friend of mind asked me 
to correct this perspective that some peo- 
ple have of auto workers. It bothers him to 
be labelled a drunk when he goes in to 
work every day sober to do his job. 

Turning to the upcoming elections, as 
you are aware, the elections for the P.U.C. 
are forthcoming and I would ask your sup- 
port for Gord Burnett, Bob Linton and 
Don Powless. Gord Burnett has been fair 
to the public and fair to the workers which 
is all you can ask of an elected official. He 
is a fair man and deserves your vote. Bob 
Linton is a newcomer. He is a Special 
Assistant to Mike Breaugh, a nice guy and 
a hard worker, and is worthy of your vote. 
Don Powless is a former auto worker. 
Over the years, he has been busy with 
alcohol-related sickness, helping others 
win the battle in defeating their illness. A 
super person, all round, Don will be an 
asset on the P.U.C. Commission, 

For the P.U.C. mark your "X" for 
Gord Burnett, Bob Linton and Don 
Powless. 


Plant #1 Chassis Report 


by Dan Kewley 
District #5 Committeeperson 


I apologize for having missed the last 
two issues of the Oshaworker. It has not 
been easy the last few months to be able to 
sit down and get an article done. With all 
of the issues in the Car Plant, it seems that 
each day is just spent in meetings. 
68B Quality Audit Mechanics 

The issue of the Quality Audit 
Mechanics going to Skilled Trades was 
settled October 17, 1991. The memoran- 
dum that makes them Skilled Trades takes 
effect October 21, 1991. The Skilled 
Trade Lift Truck Mechanics were also 
agreeable to the terms of the 
Memorandum. The Q.A. Mechanics have 
been after this since 1967. This Shop 
Committee was the first to get it done. 
Much of the credit rightfully belongs to 
Brother Pat Blackwood and Tom Hoar. 
The mechanics will also pick up all 
retroactive pay of their new trades classifi- 
cation from October 15, 1990. All of the 
reps from District #5 wish the mechanics 
all the best in their new trades classifica- 
tion. 


78 Dept. 


There have been numerous ongoing 
discussions and meetings to resolve appro- 
priate work as defined under the 1986 
memorandum. We are close to, but not yet 
officially in agreement on 78 Dept., so I 
will report further in the next Oshaworker. 
The Kerr Industry outsourcing has 
stopped. 

67 Dept. 

It was agreed in 87-88 to eliminate 
Dept. 67 Final Finish because of a change 
in process. Bill McKnight, Max Pollard 
and myself were able to get an agreement 
in principle to populate this Dept. once 
again. The company was not successful in 
eliminating Dept.67 in 1990 negotiations, 
so I will also report further in the next 
Oshaworker. 


Focus 

So far, Acting Car Plant Area 
Chairperson Steve Drinkwalter has had 
two meetings of approximately fifty per 
meeting to explore focus buyouts. These 
meetings will continue until the allotted 
number of spaces or applicants is filled. 
Grievances 

Since my last article, six (6) 
grievances have been moved to the 4th 
step. The next set of 4th steps is tentative- 
ly scheduled the week of November 18, 
1991, 

Third step meetings every Wednesday 
have become an all-day affair. There have 
also been a number of occasions where we 
had to carry on with them on a Thursday. 
The third step grievance agenda continues 
to grow. Management and Labour 
Relations are showing very little indication 
of good faith bargaining in resolving 
issues that reach the third step right across 
Oshawa. The third step example is charac- 
teristic of the lack of Car Plant 
Management's lack of communication 
and/or co-operation throughout the Car 
Plant. 

The lack of co-operation by 
Management and Labour Relations has led 
to Tuesday meetings with Don Hooper and 
his Personnel Directors with the entire 
Shop Committee. If Hooper and his P.D.'s 
don’t want to end up having to meet with 
us all the time, then they will have to get 
Management and Labour Relations to start 
settling. issues. 

W Car Allocation 

The letter of commitment from the 
Shop Committee and signed by Brother 
Hoar was, we are told, received favourably 
in Detroit. Discussions to clarify will con- 
tinue on an ongoing basis. 

Contractual Separations 

There have been a number of contrac- 
tual separations. The Company is very 
aggressive in pursuing people who are 
absent without notice or failure to call. 


Even though you have a doctor's permis- 
sion, you must notify in order to alleviate 
the problems that go with a separation. 
Talk to your committeeperson if you are 
unsure of your status or the rules concern- 
ing absence. 

In Conclusion 

I spent approximately six (6) weeks 
investigating a high profile Human Rights 
case. The case involved three (3) years of 
complaints and that is why it took so long 
to investigate. When the Human Rights 
training and investigators take over, long- 
standing complaints will be investigated in 
a more timely fashion. Hopefully, no 
committeeperson or district will have to 
spend six weeks again when the program 
kicks in. One thing I] have learned from 
the investigation is that respect for others 
rights can eliminate most complaints of 
harassment. Harassment is_ illegal, 
whether it is conducted by the company, 
union reps or hourly workers. If you think 
before you speak or act, you can save 
yourself a lot of aggravation. I want to 
thank Doc Adams and Terry Freeburn for 
replacing me while I was doing the investi- 
gation at the request of National CAW Rep 
Pat Clancy. 

Contrary to what one committeeper- 
son in District #5 is telling people, he has 
no agreement on job posting with manage- 
ment or the union. I will explain in the 
next Oshaworker why his job posting is 
not recognized and why we feel the 
District #5 job opening letter is superior to 
job posting. 


Put the ‘U’ in 
union. 


Attend your union 
meetings! 


by Don Whalen 
District #6 - Committeeperson 
2nd Vice President 


It's been quite a while since I have 
submitted an article to the Oshaworker and 
for various reasons. In fact, I was so fed 
up with this newspaper I have only just 
recently started reading it again. I hope 
the personal attacks some writers have 
taken on others, and the politics that were 
in this paper are behind us now, and that 
this paper is used for what it is intended for 
— communication and information. We'll 


see, 
Line Speed Increases and 


Overtime 

Around this time last year we were 
facing indefinite lay-offs (approximately 
500), weeks of lay-offs in all three plants 
during the winter of 1990, and rumours 
that sales were so bad that one of the car 
plants could be shut down. Less than one 
year later we have seen line speed increas- 
es from 50 jobs/hour to 55 to 58 to 60 and 
a very strong possibility that we will be 
going to 62/hour in early spring. If sales 
of both Lumina and Regals remain as high 
as they are now, that will quite likely 
become a reality. In addition to both car 
plants working every available Saturday 
until Christmas, they have just recently 
confirmed three more Saturdays in January 
1992 and five Saturdays in February 1992. 

I'm very happy to see this turn around 
and feel with the lines running very close 
to capacity it can only better our chances 
of securing a product for 1994. I am led to 
believe that the next meeting to talk about 
the future of our plant was to be October 
29, 1991, however, I am still not being 
invited to represent Chassis. However, I 
will try to find out. 
Turnstiles 

On October Ist, the entire Shop 
Committee met with Don Hooper and his 
staff to lodge our complaints and concerns 
that we have with turnstiles. Most of us 
had some of our own problems at the gates 
that the membership we represent use but 
95% of the complaints were common at all 
gates in all areas. We met for three hours 


on October Ist, got no answers at that 
meeting which was understandable as 
management needed to review our con- 
cerns so we met again on October 8th, 
looking for some answers. But before 
leaving the October 1st meeting, I stated I 
had an urgent matter that needs to be 
addressed immediately and that was that 
the Area Managers have been informed 
that they can no longer open the gates to 
let people out who work 10 hours on 
nights and that they are now required to 
badge to get out. 

The answer to that was we'll address it 
at Our next meeting on October 8, 1991. 
At the October 8th meeting when we 
reconvened all management did there was 
confirm all our complaints were genuine 
but against their policy on turnstiles and 
their answers were no to almost every- 
thing. The answer to the problem I raised 
on the 10 hours on nights that the gate 
should be open was no, that the gates 
would only be free-wheeling when the 
masses of people are using them which 
means when product is scheduled. The 
bottom line to this meeting was we 
requested the plant manager at this meet- 
ing with his general superintendent 
because Labour Relations were telling us 
that this was their policy and they were 
just relaying the message. They couldn't 
attend this meeting so we had yet another 
meeting with the plant managers on 
October 18, 1991, at 2:00 p.m. They again 
listened to our complaints and said they 
would review it and get back to us, which 
will be too late for me to report in this 
issue of the Oshaworker as the deadline is 
October 18th to submit any articles. At 
least when we left that meeting we left 
with a commitment that they would review 
it and not a definite no, but I don't want to 
mislead anyone with false hopes. I will 
report back to everyone long before the 
next issue of this paper. 
Dues Increase 

Although this is old news and has 
received a lot of publicity through the 
press and the Oshaworker, our dues will 
increase effective January 1992 by 20 min- 
utes per month to 2 hours and 20 minutes. 


This is another issue that seems to have 
gotten beaten to death, everything has 
been said about it except now I am led to 
believe that the National Union will be 
mailing to everyone's home a detailed 
explanation of the necessity of an increase. 
Our union dues will be carved out as fol- 
lows in January 1992: 36% will go to the 
General Fund, an increase of 3%; 3% to 
Education (remains the same); 20% to the 
Strike Fund, a decrease of 2%; 41% to the 
Local Union, a decrease of 1%. 
Constitutional Convention 

I'd like to take this opportunity to con- 
gratulate the President of our Union, 
Brother Bob White, in his acclamation to 
another term as President of the National 
Union. I would also like to congratulate 
Brother Bob Nickerson in his retirement 
and wish him a long and healthy retire- 
ment and also thank him for all his years of 
dedication to the trade union movement. 

Finally, I would like to congratulate 
Brother Jim O'Neil who was acclaimed as 
Financial Secretary to the National Union 
replacing Bob Nickerson. This all 
occurred at the Constitutional Convention 
in Halifax. 
Lay-Offs to Grow Into 


Retirement 

Despite all the rumours of cértain 
departments getting a special offer, I can 
assure you if that happens it will be done 
by seniority across Oshawa as that is one 
thing the Shop Committee has been 
together on. We all agree it should be 
done by seniority. However, I would be 
awfully surprised if such an offer occurs. 
We've had a policy grievance filed ever 
since the Truck plant lost the regular half- 
ton truck ten months ago and it keeps get- 
ting put on the back burner. It doesn't 
make a lot of sense but prior to 1990 nego- 
tiations when we had no language in our 
agreement we used to be able to get some 
of these grow-into-retirement agreements, 
but now that we have the language we 
can't get General Motors to apply it 


Editorial note: The Editorial Board 


does not condone or allow personal 
attacks in the Oshaworker. 


T “STi 


by Pat Blackwood 
District #10 Committeeperson 


Quality Audit Mechanics 

On Thursday, October 17, 1991, the 
membership at the GM Unit meeting 
passed the Memorandum which brings the 
Quality Audit Mechanics into the Skilled 
Trades. Our Lift Truck Mechanics are 
now eligible to transfer into this new 
Department 49B. Prior to taking the 
Memorandum to the GM Unit, both the 
Lift Truck Mechanics and the Quality 
Audit Mechanics endorsed the agreement 
unanimously at two separate meetings, 
two separate votes. I would like to wel- 
come all the Quality Audit Mechanics into 
the trades, and look forward to working 
with all of you! 

Job Security 

Recently there have been more 
grievances than normal in the South Plant 
citing line repair tradespeople performing 
construction work. It was only two years 
ago when every tradesperson across 
Oshawa felt the impact when construction 
reduced tradespeople. There were over 
250 layoff notices handed out and every 
classification faced layoffs. We have over 
150 tradespeople on the street. 

Our future job security and ability to 
keep contractors out of the plant depends 
on us maintaining a strong construction 
work force. When construction has lots of 
work and project work all trades gain. 
Management is attempting to perform 
more and more construction type jobs with 
line repair tradespeople. By offering over- 
time with these assignments, it makes it 
very hard for the tradespeople to see any- 
thing wrong with this practice. When line 
repair tradespeople are picking up the con- 
Struction work, construction department 
looks to reducing heads, ultimately the 
tradespeople from construction end up dis- 
placing line repair tradespeople to the 
street. If management is requesting you to 


do work which is not normally your job, 
you should be doing it under protest and 
call your committeeperson. 

The line rate is going up and manage- 
ment continues to reduce skilled trades 
heads through attrition. At the same time 
they would like you to perform construc- 
tion work between breakdowns! Think 
about it. It is your future! 

Early Retirement and Focus 

Plant Chairperson Tom Hoar has been 
successful in getting the company back to 
the table to talk about early retirements for 
the skilled trades. Tom set the first meet- 
ing up for October 22, 1991. 

Focus and the Trades 

On Friday, October 18, 1991, 
Committeepeople John Scanlan, Loyal 
Hopson and myself met with Car Plant 
Management Raz Bianchin, Ivan Novak, 
Superintendents Len Bobbie and Lloyd 
Coverly to discuss problems with line 
maintenance performing construction 
work and also to enforce the fact that the 
construction department is here to stay. 

We got into the discussion of how 
Focus should apply to the skilled trades. 
We received lots of support on applying 
Focus to the trades from these people and 
the company is prepared to start meeting 
more regularly. 

We requested more information on 
the company's future plans, with regard to 
head count and the skilled trades. We 
encouraged the company to look at the 
Focus program to help soften any loss in 
head count. At this meeting, management 
made it very clear they are not out to elimi- 
nate the construction department. 

Truck Plant 


By the time this article appears, the 
membership should have had an opportu- 
nity to vote on a three overtime group 
agreement in the Truck Plant. The three 
committeepeople and myself will be 
putting the final touches to the agreement 
during the week of October 21, 1991. The 


meetings with the membership are sched- 
uled for Tuesday, October 29, 1991. 
Contractor Grievances 

I have spoken to our National Rep Pat 
Clancy on these grievances and also Art 
Jones of Labour Relations in the Car Plant. 
The company will be responding to these 
grievances within the next two weeks. 
The membership has been very patient on 
this issue and are entitled to a response 
from Management. 

The next fourth steps in Oshawa are 
slated for the week of November 18, 1991. 
GM Unit Elections 

I would like to congratulate Jim 
Nimigon on his re-election to Chairperson 
of the GM Unit. I would also like to con- 
gratulate all the other successful candi- 
dates. 


“NOW Do YoU BELIEVE THERES Too 
_. MUCH VIOLENCE ON TELEVIION) P 


District "12" Tooling Report 


by Malcolm Slater 
District #12 Committeeperson 


Clearing the Air 

I have written several articles inform- 
ing you of the creation of the GM Die 
Management Group (D.M.G.) and its 
objectives. Originally Oshawa was to be 
included among the ten major new build 
die rooms. This has now changed. 
Oshawa will not be under the control of 
the D.M.G. The reasoning behind this is 
that the Oshawa die room exists basically 
to support the North Stamping Plant which 
is affiliated with Inland Fisher Guide. 
They (1.F.G.) will carry on providing capi- 
tal funding and underwrite our losses ($3.5 
million this year), 

Oshawa will still be on the D.M.G. 
organization chart and they will provide 
support to Oshawa in the following areas: 
allocation of work; technology transfer; 
common best methods; performance 
reporting and improvement. We here in 
Oshawa will support the D.M.G. by shar- 
ing ideas and information, especially with 
respect to progressive dies and epoxy dies 
where they recognize "we have developed 
significant expertise". They are right! Our 
progressive dies are well known to be of 
the highest quality and reliability. I do not 
know what more I can say about the epoxy 
die facility. We must be the envy of all the 
other die rooms in North America, having 
it located here in Oshawa. 

One short year ago there was just an 
empty building, now it is a thriving depart- 
ment with a full order book working flat 
out seven days a week. More employees 
will be added very soon including another 
designer and a tool and diemaker. I could 
take some shots here at some Union reps 
who did everything to block this operation, 
but the fantastic success of this department 
should silence them once and for all! This 
operation has the possibility of being the 
"jewel in the crown" of Oshawa tooling. 


Machinist/Tool and Diemaker 
Issue * 

It is difficult to put my feelings into 
words regarding the misinformation and 
downright lies that have been printed on 
this subject. Last month's Oshaworker 
was full of them. I would like at this time 
to put the record straight! 

This is not, I repeat not, a demarcation 
issue. It is recognized worldwide that tool 
and diemakers run toolroom machines. 
The demarcation issue was dealt with 
twelve years ago when, by agreement with 
the union, tool and diemakers could be 
assigned to the machines and not be 
allowed to resort to the grievance proce- 
dure and grieve the assignment. 
Consequently, tool and diemakers have 
operated machines ever since. Neither 
trade has exclusive rights to the machines, 
they are shared by both trades. In an effort 
to find a resolve to this problem Brian 
King, the Skilled Trades Area 
Chairperson, and myself have called two 
meetings for both classifications. The 
majority of the machinists chose to boycott 
those meetings. That was their choice! 
But don't complain about what happens at 
a meeting when you don't attend. 

We were also told we should involve 
the Skilled Trades Department of our 
National Office for a resolve. We did this. 
There was a new Director of the Skilled 
Trades Department, John Bettes. He visit- 
ed the plant and the problem was 
explained to him in detail. Several weeks 
later he had the courage to put his recom- 
mendation in writing: amalgamate the two 
trades. All layoffs would then be by the 
combined seniority list. How much more 
union can you get. That's what the union 
stands for, layoffs by seniority! The offi- 
cer from the Department of Labour and the 
Skilled Trades Director have not instructed 
that there has to be a 50% plus vote from 
both classifications. 

There is also a lot of talk about resolu- 


tions. What of the resolution on non-frag- 
mentation of trades? If a tool and diemak- 
er is stopped from using machines, is that 
not a massive fragmentation of the tool 
and die trade? But that resolution is con- 
veniently forgotten, and a single line out of 
the lines of demarcation resolution is 
blown right up. The machinists and the 
union reps had a separate meeting on 
Sunday, October 20th. Hopefully they had 
some ideas or alternatives to resolve this 
problem. If they meet and just reject the 
current proposal, then the meeting was a 
waste of time. 
Early Retirement for Trades 
Contrary to the misinformation in last 
month's issue, Both Brian King and I have 
been constantly pushing the company for a 
viable package for trades. Our reset meet- 
ing is on October 22nd with Don Hooper, 
the Regional Personnel Director. If any- 
thing positive comes from the meeting, I 
will inform the membership as soon as 
possible. 


You and your union: 


q eet match 


OMMITTEE REPORTS 


Apprentice Committee 


Report 


by Rick McMullen 
and Jack McEachern 


During the past few months there 
have been several questions arise regard- 
ing lay-off, i.e. continuation of benefits, 
qualifying for Christmas pay, job on pro- 
duction. We will attempt to answer some 
of these in this article for everyone's bene- 
fit. 

Benefits 

All benefits, other than dental and 
extra life insurance, remain intact for as 
long as your S.U.B. credits last. The den- 
tal plan continues until the end of the 
month in which you were laid off plus one 
month after. For example, of you were 
laid off November 3, 1991, your dental 
plan would continue until December 31, 
1991, The extra life insurance premium 
can be paid up during lay-off, as opposed 
to your dental which cannot be paid up. 
Christmas Pay 

The qualifying period for Christmas 
pay is fully explained in the Master 
Agreement under Paragraph 92. 

Job on Production 

Any apprentice graduating to lay-off, 
as is currently happening in the Tool and 
Die trade or journeymen currently on lay- 
off, can apply to work on production under 
paragraph 31 of the Local Agreement. 
This can be achieved by reporting to 
Hourly Personnel and filling out an AVO 
to work on Production. Your contact there 
will be Judy Privett and her phone number 
is 644-6088. Currently there are numerous 
openings on production and quite likely 
you could report to work immediately. 

Hopefully this will clear up some of 
the questions we have been asked but if 
you have any other questions, please con- 
tact us. 

The following is a breakdown by 
trade of the apprentices we currently have 
in the system. 


Electrical 

There are currently 75 Electrical 
apprentices in the system. By the first 
week in November, all of the 1987 intake 
(14) will have graduated and been placed 
in their final areas. The fourth year 
Electrical apprentices will have completed 
one of the four 40-hour courses (PLC-230) 
by November 8th. The remaining courses 
(PLC3 Digital Linear and Introduction to 
Robotics) are scheduled and will be com- 
pleted by the week of May 1, 1992. The 
first year Electrical apprentices are com- 
pleting their initial course in the 
Apprentice Training Centre and will be 
assigned to construction crews in the plant 
this month. 
Machine Repair 

There are currently 69 Machine 
Repair apprentices in the system. All but 
one of the 16 - 1987 intake will have grad- 
uated and been placed in their final areas. 
Fourth year courses for the Machine 
Repair apprentices are scheduled and will 
begin January 6th and will be completed 
by April 10th. They include hydraulics, 
pneumatics and robot repair. The first 
year Machine Repair apprentices will have 
completed their basic term in the appren- 
tice training area by Christmas and will be 
reporting to various areas in the plant in 
the first week of the new year. 
Tool & Die 

Six of the eleven apprentices from the 
1987 intake will have graduated, and so far 
three-of the graduates have exercised their 
right under paragraph 31 of the Local 
Agreement and are presently working in 
production classifications in the plant until 
such time as they have enough seniority to 
be recalled to the Tool & Die classifica- 
tion. Rumour has it that the workload in 
Tool & Die will have increased enough in 
the near future that this situation will only 


be temporary. 


Millwrights 

At the present time there are 5 
Millwright apprentices in the system, all of 
which are in their fourth year. There are 
three 40 hour fourth year courses sched- 
uled which begin on February 3rd and will 
be completed by April 10th. As there are 
no Millwrights on lay-off at the present 
time, the future for these five apprentices 
looks much brighter than it did just a few 
months ago. 
Steamfitters 

There are five Steamfitter apprentices 
in the system, all of which are in their 
fourth year. Fourth year courses are 
scheduled for the weeks of January 27th 
and March 2nd consisting of 40 hours in 
hydraulics and 40 hours in pneumatics. As 
it stands, these apprentices won't have 
enough seniority to hold upon graduation 
but things may change over the next year. 
Sheet Metal Construction 

Two apprentices - one first year and 
one third year. 
Patternmaker 

Two apprentices - one second year 
and one fourth year, both have had the 
opportunity to spend some time in 59 
building on the epoxy die R & D project. 
Graduation Banquet 

This year there will be a total of 40 
apprentices graduating, which consists of 
13 Electrical, 6 Machine Repair and 11 
Tool and Die. The graduation luncheon 
will be held in the dining room at Durham 
College on December 11th. 

If you have any questions, call Jack - 
3976 or Rick - 3977. 


Your guide to the candidates 


in Municipal Election ‘91 


- 


The Local 222 Political Education Committee has a great Inter- 
est in seeing the best people elected In the Nov. 12 municipal elec- 
tion. The Committee has considered the issues and the candidates 
nominated in and around Oshawa. 

On these pages, you will find the names of candidates for vari- 
ous positions who have received the endorsement of the P.E.C., 


along with biographical and other information on all the members 
of Local 222 who have thrown their hats in the ring. 
Do yourself and your community a favour. Vote on Nov. 12. 


Combined Office of Regional Councillor and 
City Councillor, Oshawa 


Ward I 

Brian Nicholson 
Ward 3 

Kathleen Lenehan 
Ward 4 

Nester Pidwerbecki 
Ward 6 

Anthony Kowal. 
Ward 7 

James R.L. Hoffman 
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Member of C.A.W. 
for 8 years. 

Port Elgin graduate 
1989-90. 

Elected to Durham 
Region Labour Council 
1990-91 

Member of the Labour Council 
Political Action Committee 

Member of the Farewell Creek Co-op 
Housing Committee 

Member of the Durham Environment 
Network 

If elected I promise the constituents 
of Ward 3 that I will keep them informed 
of any upcoming major issues and weekly 
activities through a computer mail-out 
system. I will insist on having all council- 
lors' names recorded on all money issues. 
This way councillors will not get the urge * 
to spend thousands on new furniture that 
is not needed during a recession. Oshawa 
does not need Hillstone, "A Palace for the 
Politicians". We need a university, and a 
progressive mayor. I will allow the 
Ontario Taxpayers Coalition to review my 
own salary, this way maybe I can start 
bringing a little integrity back to the word 
politician. I will work with all community 
groups for the best possible answers for 
the City of Oshawa, e.g., environmental 
groups, Ontario Taxpayers Coalition. I 
believe as politicians we should never take 
more of a raise than we are willing to give 
the public servants or expect the general 
public to take. As are we not public ser- 
vants ourselves? As politicians we should 
not get so-called extras. Our only perk is 
to hope we get re-elected the next time we 
run. 


Continued next pagel... 


‘Campaign 725-7541 
or 721-0864 
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VOTE NOV. 12 


Dave Thompson is 35 years old, sin- 
gle and is a life-long Oshawa resident of 
Ward 5. 

He is currently a Service Represen- 
tative with C.A.W., Local 222, and an 
Executive Board member. He is a 
Director of Durham Save A Heart, United 
Way, and a member of Royal Canadian 
Air Force Association, Branch 23 Legion. 

Dave has appeared at City Council to 
bring jobs to the city, such as the "James 
Dick" proposal and aided the fight by get- 
ting an accommodation with industry and 
nvironmental concems on the proposal. 

In Wards 5 and 6 he also appeared at 
City Council to support the Oshawa 
Transit plan on the Grid System which 
would be a major benefit to the city. 

Dave is also in favour of the Hillstone 
Development for the downtown core and 
believes that the Regional Administration 


| Office of City Councillor, Oshawa 


South Ward - 


Wards 1 & 2 
Carolyn L. Porter 


West Ward - 
Wards 5 &6- 


Dave Thompson 


Continued next pagel... 


building is owed to Oshawa. 

He also believes that there is more to 
City Hall than cats, dogs and skateboards 
and wants to bring common sense to City 
Council. 


Gord was first elect- 
ed in 1980 to the P.U.C., 
and has fought to keep 
Hydro rates the lowest in 
Ontario. 

Through his leadership, he has kept 
transit fares in line for our seniors and stu- 
dents, and has fought successfully to 
improve the transit service to the public. 

He has been fair to the workers, and 
many of the improvements are a direct 
result of Gord's hard work. 

Over the years, Gord has also been a 
tax fighter, making sure the public gets full 
value for their tax dollars. 

On Election Day, November 12, 1991, 
give Gord your vote - he's eamed it. 


- currently employed as a 
Special Assistant to Mike 
Breaugh, MP, Oshawa 
- previously worked as a Legislative 
Assistant to MPPs in Queen's Park 
- member of the Board of Directors, 
Oshawa and District Unemployed Help 
Centre 
- member of the Board of Directors, 
Durham Legal Clinic 
- member of the Multicultural Council of 
Oshawa and District 
- member of Royal Canadian Legion 
Branch 43 
- member of Oshawa Ski Club 
- graduate of Trent University in Political 
Studies 
- graduate of Durham College 
- Bob and his wife Mary have one child, 
son Darcy 

Elect Bob Linton: 
- experienced political activist 
- life-long Oshawa resident 
- services for Oshawa's families 
- rates that Oshawa families can afford 
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Speciat Report: Execrion Day in our Community 


- transportation and utilities that meet the 
needs of the nineties! 


Don Powless 
P.U.C. 
Commissioner 


Married, with two 
children. 

Employed at GM for 
44 1/2 years. 

Elected Committeeman for 16 years, 
and on the Insurance Program for 5 years. 

Elected to the C.L.C. and O.F.L. 
Conventions. 


Chairman of the Education 
Committee. 

Served on numerous Committees 
within Local 222. 

Prior to retiring in 1988, worked on 
the joint C.A.W. - G.M.C. Substance 
Abuse Committee for 11 years. 

If elected, I will work on behalf of the 
citizens of Oshawa to keep our Hydro 
rates in line with the current rates, which 
are the lowest of any municipality in 
Ontario. 

I will also work to improve the pre- 
sent transit system. 

On November 12,1991, Election Day, 
I would sincerely appreciate your support. 


| Office of Oshawa 


Public Utilities Commissioner 


Gord Burnett 
Bob Linton 
Don Powless 


Office of Durham Board of Education 


John Cordice 
John R. Grills 


Kathleen Hopper 


David Sitaram 
Tommy Thompson 


Office of Durham Region Roman Catholic 


Separate School Board - 


Section 


English-Language 


Matthew (Matt) Simmons 
Jim Woodward. 


Continued next pagel... 


John Cordice 

Trustee, 

Durham Board of Education, 
Oshawa a 


"Make a Difference” 

That's the campaign theme of John 
Cordice who is a candidate for School 
Trustee on Tuesday, November 12. 

John Cordice and his family have 
lived in Oshawa for nine years, his son is a 
graduate of the Durham school system and 
his daughter is a grade nine student. 

John sees the key issue to be balanc- 
ing the need for quality education against 
increasing cost and the shrinking pool of 
tax funds to support that need. 

John plans to make a difference by 
seeking innovative and creative ways to 
achieve that balance, and deal with imme- 
diate issues such as proper classrooms, 
busing and junior kindergarten. 

John Cordice currently serves on two 
committees of the Durham Board: The 
Financing of Education Project 
Committee, and the Ethnocultural and 
Race Relations Advisory Committee. 

He has extensive broadcast engineer- 
ing, administration and labour relations 
experience with the CBC Television 
Network. He is on the School of 
Technology Board Advisory Committee of 
Fanshawe College in London, Ontario, and 
an Executive member of the Multicultural 
Council of Oshawa and District. 

For more information please contact: 
The Committee to Elect John Cordice, Tel: 
433-0915 

Make a Difference - Vote for John 
Cordice for School Trustee. 


John R. Grills 
Durham Board of 
Education Trustee, 
Oshawa 


John R. Grills is the 
Skilled Trades Represen- 
tative for the Maintenance Tooling 
Tradespeople in the General Motors 
Fabrication & Battery Plants. 

John has been involved in the commu- 
nity by canvassing for the Arthritis Society 
from 1989 to 1991 and the United Way in 
1990. 
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Recently John was involved as a can- 
vasser in the campaign for the Oshawa 
General Hospital. 

John would 


like to see more 


Educational Programs based on the needs 
of our children. As the community grows, 
the impact on enrollment and facilities will 
cost the taxpayer. John will be a voice to 
speak out on the financial limitations on 
the educational system. 


Mariposa Council 
Art Field 


Newcastle Council 


Education 


Wilf Day 
Whitby 


Lindsay Council 


Verulan Township 


Larry Hannah 
Ken Hooper 


Peterborough, Victoria, Northumberland and 
Newcastle Separate School Board 

Cecil Mackesey 
Northumberland Newcastle Board of Fi 


Mayor - Tom Edwards 
Centre Ward - John Dolstra 


Durham Board of 


Oshawa 


I am not another politician, but an 
average parent who cares. The average 
person must be represented on the school 
board. Your vote for me on November 
12th will help me look out for us, the aver- 
age hardworking family. I will fight this 
outrageous idea and others, of a Board out 
of touch with the average person. Let's 


Judi Armstrong 
Diane Stewart 


Dave St. Jean 


Aubrey "Aub" Ferguson 


keep our lives sane and families secure. 
Your vote counts more than ever on 
November 12th. Please make sure your 
voice is heard and help stop this proposed 
disaster. 

If you have any questions, please call 
me, Kathleen Hopper, at 436-3647. 
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- opposed to modified 
school year 

- positive approach to 
the lack of provincial gov- 
emment funding 

- committed to keeping education tax 
dollar lower 

- positive approach to lack of trans- 
portation for our children 

- concerned about communication 
between trustees, parents and students 


I was hired in General Motors on 
March 10, 1977 and am a member in good 
standing. I am an_ elected 
Committeeperson for Zone 35, i-., 
Battery, South Stamping and The Alum. 
Rad Plant. I feel confident I can play a 
significant role if elected as trustee. 

My priorities are as follows: 

1. Committed to making sure our chil- 
dren receive the highest standard of educa- 
tion. 

2. Promoting efficient communication 
between teachers, students and parents. 

3. More responsible use of your tax 
dollars. 

On November 12th, I will be asking 
for your support. 
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Speciat Report: Etection Day in OUR Community pos 


Matthew M. 
Simmons Trustee 
Durham Region 
Roman Catholic 
Separate School 
Board (English- 


speaking Section) 

Matthew "Matt" Simmons, 30, a life- 
long Oshawa resident, is seeking re-elec- 
tion to the Durham Region Roman 
Catholic Separate School Board. 

- served as Trustee 1988-1991 

- member of numerous committees 

- past director, Big Brothers, 
Oshawa/Whitby 

- member, St. Gregory's Parish 

- married, no children 

- experience can be offered and conti- 
nuity 

- keep tax increase to its lowest possi- 
ble level 

- monitor Board spending. 


Larry Hannah 
Regional 
Councillor, 
Newcastle 
Graduate of Labour 
College of Canada. 
Elected: Regional 


Councillor, Ward 1, Town of Newcastle, 
1988. 
Elected: Chairman, Public Works, 


Town of Newcastle. ; 
* Chairman, Liaison Committee dealing 


with Hydro on the Darlington Nuclear 
Generating Station. 
* Appointed: Central Lake Ontario 
Conservation Authority. 

Region - Elected: Region Public 
Works Committe, Waste Reduction 
Committee, Joint Management Board, 


Durham Recycling . 
¢ Past President of the Courtice and 


Area Community Association. 

* Members of the C.A.W. for 27 years. 
e Former member, Education 
Committee and GM Shop Committee. 


Ken Hooper, 
Regional and 
Newcastle 
Councillor 

14 years’ experience 
on Bowmanville Council, 
last 3 years on Region 
and Town of Newcastle Council. 

34 1/2 years employed at Good Year 
Canada. 

33 years held office in United Rubber 
Workers. 

17 years of the above as President. 

Main concem is to reduce spending in 
order to hold the tax rate down. 
a 
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Trustee, 

Peterborough, 
Victoria, 
Northumberland 


and Newcastle 
Separate School Board 

Cec Mackesey is in the upcoming 
election for the Peterborough, Victoria, 
Northumberland and Newcastle Separate 
School Board. 

I have worked at General Motors for 
the past 11 years and hold the position of 
Alternate Committeeperson in the Truck 
Plant. I am also an elected member of the 
Durham Region Labour Council, and sit 
on the Political Action Committee and the 
Education Committee. 

I feel very strongly that life-long 
learning is an important component in 
everyone's life. As a father of three, I see 
the road ahead of my children. I also see 
some roadblocks. In today's changing 
environment, most people no longer have 
the opportunity to work at a single place 
for 30 years and then retire on a comfort- 
able pension. The need to be trained in 
more than one field has never been greater. 
Many people today are forced to make 
three or four career changes in their life- 
time. 


Tom Edwards, 
Mayor, Whitby 


Councillor Tom 
Edwards was born in 
England in 1926. 

He joined the Forces 
at age 15 and served in 
North Africa and in Europe. 

He became involved in youth activi- 
ties and won several amateur boxing titles. 

He came to Canada in 1955. He 
became involved in union affairs and 
served for eighteen years as either Vice 
President or President of the Oshawa and 
District Labour Council and is a retired 
national representative for C.U.P.E. 

He entered politics in 1960, running 
for and elected to the Whitby Public 
School Board and held that office until 
1964. 

In 1964, Edwards was elected to 
Council and served in the capacities of 
Reeve, sitting on the former County of 
Ontario Council and Councillor until 
1978, and, as you are aware, was elected 
Regional Councillor in 1980. 

Councillor Edwards is married to wife 
June and they have four children. 


John Dolstra, 
Councillor, Whitby 


I am seeking the posi- 
tion of Centre Ward 
Councillor for the Town 
of Whitby in the upcom- 
ing Municipal Elections to 
be held on November 12, 
1991. 

I have taken an active interest in the 
issues concerning the Centre Ward, as well 
as the Town of Whitby as a whole over the 
past several years by attending Planning, 
Operation, Council and Budget Meetings. 

I have served as past Vice President of 
the Oshawa and District Credit Union 
Chapter, a member of the Auto Workers’ 
Credit Union, presently an elected member 
of the Education Committee Local 222 as 
well as an active volunteer for the YMCA. 

I feel that I can represent the residents 
of the Centre Ward of Whitby with hon- 
esty and integrity. I am willing to listen to 
the residents’ concerns and investigate the 
issues which have not been addressed in 
the past few years, as well as new issues. 
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The Centre Ward is diverse, encom- 
passing the business sector, Port Whitby, 
older developments, as well as many new 
developments. This ward needs a 
Councillor who will represent each of 
these unique areas -- I am that Councillor. 


Aubrey "Aub" 
Ferguson is running for 
Council in Verulan Township, Victoria 
County. 

He is soliciting your vote in the 
November 12, 1991 election. 

He worked in expenses stores in 
General Motors and is now a retiree. Help 
would be appreciated from friends and co- 
workers. 

"Aub" is honest and dedicated. 
Accountability is needed in this area. 


Brother Bill, a member of the 
"General Motors family since 1976", is the 
only Trucker representing our "CAW 
Local 222" in Election 1991, 

This is the same brother who brought 
the Wintario Program to Oshawa on 
Friday, November 3, 1988. 

Currently engaged in a “Battle” 
against the promotion of "Terminal 
Motionlessness" - “Discrimination and 
Harassment" in the workplace, this 
Trucker believes that the time to turn 
things around for this community is now. 

There may be any number of people 
trying for the same seat on Council, but 
very few people in Oshawa who will 
match the degree of total commitment 
invested in the city by this Trucker, 


Brother Bill Mussington. 

We need, here in the City of Oshawa, 
all of the considerations afforded real 
cities, cities like Toronto, Montreal, 
Vancouver, etc. 

I guess we all have a right to dream, 
laugh, cry, and/or to do whatever we 
choose to do, but changing things around 
in favour of this community's advance- 
ment is a very serious thing indeed. An 
assignment that takes special people and a 
whole lot of faith, desire and intestinal for- 
titude. 

That's what it takes to make a wel- 
come difference as far as the "downtown 
core” of the City of Oshawa is concerned. 
That's what it takes to provide employ- 
ment in Oshawa, for the “people of 
Oshawa". That's what it takes to get us the 
best service available for our dollar. 


Election Day is November 12 


Make sure 


you get out and vote! 


The future of your community depends on you! 


This message sponsored by C.A.W. Local 222 


(set the Service You Deserve 


If you're 59 years of age or over, or have your pension cheque 
deposited automatically at the Credit Union, you've earned as 
many no-charge services and benefits that we could think of -- and 
more! 

The Golden Account is a personalized package offering high- 
return savings and a few years head start on building financial 
security. 

Members who qualify can now look forward to receiving their 
personal Golden Account card by mail. 


® 


Auto Workers Credit Union Credit Union 
Brings You 

the GOLDEN ACCOUNT... 

GOLDEN ACCOUNT 
Package of Services 


¢ unlimited chequing (for items truncated at the 
credit union) 

¢ certification of personal cheques 

¢ stop payments 

¢ transfer of funds 

* personalized cheques (as per our normal fee 
schedule) 

¢ travellers cheques 

¢ utility payments 

¢ money orders (Canadian and U.S., 3 per month) 

¢ 50% off safety deposit box rentals 

« 1/4% bonus on term deposits 

¢ photo or microfilm copies 

¢ Golden Account card 

¢ autocash (as per our normal fee schedule) 

¢ Auto Response 

¢ consolidated statements 

financial counselling and information seminars 
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Auto Workers Credit Union 


Our new, full service office and 
autocash facilities are located at 


133 King Street East, 
Bowmanville, Ontario 


You must be 59 years of age or have your pension 
cheque automatically deposited at the credit union in 
order to benefit from the Golden Account. 
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"This union is a social movement,” 


says Brian Smith of St. Mary's 


rian Smith, Local 222 Unit Chair 
B at St. Mary's Cement in Bowman- 

ville, has been active in the union 
from just about his first day on the job in 
the summer of 1968. 

Representing 90 CAW members at St. 
Mary's, Smith says the move to CAW 
Local 222 six years ago was a good one. 

"I'm really happy with it (the CAW 
Local 222). Being with a large local is 
important. I also believe what this union is 
doing is the right thing. It's a social move- 
ment, " Smith says. 

Born and raised in a union family, it's 
not surprising Smith's views of the union's 
role go well beyond the shop floor. 

Noting that many times workers and 
the union's problems dealing with employ- 
ers are caused by provincial laws, the Unit 
Chair says the CAW's involvement in try- 
ing to change legislation and working with 
NDP is the "right thing to do". 

The CAW members working at St. 
Mary's, the only Canadian-owned cement 
company in Canada, produce 5,000 metric 
tons of semi-finished cement per day ina 
highly automated environment. 

Noting that the company is the 
“largest single cement manufacturing 
facility in North America, and one of the 
largest in North America", Smith points 
out that the entire process of producing 
portland cement from mining to manufac- 
turing to shipping occurs right there on the 
plant site. 

- Operating on a seven-day per week, 
24-hour shift for production and a five- 
day, 8:00 a.m. to 4:30 p.m. shift for main- 
tenance and service, the average wage 
earned by CAW members employed at St. 
Mary's is about $18.00 per hour. 

"The future looks good for us. We've 
hired six people this year even with the 
recession,” he said. 

Although Smith stresses that "the 
business hasn't been real good” and pro- 
duction was down for a couple of months, 
he congratulates the company for deciding 


CAW members working at St. 
Mary's, the only Canadian-owned 
cement company in Canada, 
produce 5,000 metric tons of semi- 
finished cement per day in highly 
automated environment. Unit Chair 
Brian Smith (right) says he is 
optimistic about the future. 


to use the down time for upgrading and 
training employees instead of laying peo- 
ple off as it did in other towns. 

Optimistic about the future for CAW 
members working at St. Mary's, the Unit 
Chair ndtes the company has just complet- 
ed a $160 million expansion at the 
Bowmanville site. 

Currently the main employment prob- 
lems at St. Mary's are with overtime. 
Smith says safety used to be a problem, 
but thanks to the CAW and to the Safety 
Committee Chair, "safety is not one of our 
main concerns now.” 

Stating that most CAW members at 
St. Mary's are pretty happy with the local, 
Smith notes that they were particularly 


happy "with the way we got through our 
strike” three years ago. 

The current three-year contract at St. 
Mary's expires at the end of January 1992. 


by Paul Goggan 
CAW Health & Safety Representative 


The word "ergonomics" comes from 
the Greek words "ergo", meaning work, 
and "nomos” meaning law - in other 
words, the law of work. Ergonomics is the 
science of designing workplaces and jobs 
to fit working people. Ergonomics is that 
field of study concerned with the design of 
environments, processes and products that 
are suitable for safe and effective worker 
use. 

The application of ergonomics 
requires meaningful worker participation 
in decision-making that has traditionally 
been deemed a "management right". 
There is often resistance to ergonomic 
change. Many of the methods and proce- 
dures used on the assembly line today have 
been employed for many years. It is a 
struggle to convince people that improve- 
ments to working conditions can be made 
through the application of ergonomic prin- 
ciples. 

Many workers believe that one must 
experience some level of pain during a 
working day. Many supervisors believe 
that workers who complain about pain and 
stresses on the job are inferior employees. 
Unfortunately, it is this mind-set that is 
causing workers to be injured and costing 
GM millions of dollars for compensating 
workers injured as a result of inappropriate 
workplace and job design. 

General Motors must make the deci- 
sion to change their practices, and the 
sooner the better. GM simply do not have 
ergonomists on staff in Oshawa, and their 
attempts to create instant experts may cre- 
ate more problems. The approach of send- 
ing an engineer on a five-day course, 
adding water, stirring thoroughly and pro- 
viding a certificate that says “ergonomist" 
just doesn't wash. The question is not 
"will it be done", but rather "when"? 


Ergonomic Problems 

With the vast increase in technology 
at GM, ergonomics has assumed an impor- 
tant role in the designing of the workplace. 
Problems often arise when workers are 
expected to do tasks which are best done 
by machines (i.e., heavy physical work, 
boring and monotonous repetitive actions, 
etc.). It is very important that the job is 
matched to the capabilities and limitations 
of workers. Workers, however, are still 
faced with poor design situations which 
contribute to both short and long term 
health problems. These problems exist 
because all too often little thought is given 
to relating the task to human capabilities 
and workers are either not consulted prior 
to implementation or their input not con- 
sidered. 

Some of the problem situations creat- 
ed by poor workplace and job design are: 
overbending and stretching, noisy opera- 
tions, poor lighting, uncomfortable seat- 
ing, repetitive strain, awkward tools and 
equipment. 

Unfortunately most workers have had 
to and will continue to adapt to these awk- 
ward situations. The end results may be 
absenteeism in the short term, and physical 
injuries or chronic health problems in the 
long term. 

The best approach then to solving 
these problems is to fit the job to the work- 
ers, not the worker to the job. With this 
attitude in mind, we can work towards 
improving or eliminating problem situa- 
tions. 

Health Effects 

The main reason that GM is involved 
in ergonomics today is Cumulative 
Trauma Disorders (CTD). Cumulative 
Trauma Disorders are chronic soft tissue 
injuries associated with repetitive motion 
or exertion of the body. 

All cumulative trauma disorders are 
caused by exceeding the amount of force 
the human body can withstand in repetitive 


work. Some cause of CTD's in General 
Motors assembly plants are: 1. Opposite 
rotation torque reaction of power tools. 2. 
Lifting/moving loads in excess of NIOSK 
lift recommendations. 3. Vibrations and 
noise of impact tools. 4. Repetitive high 
force hand motions. 

The most common ailments associat- 
ed with the wrist and hand are "Carpal 
Tunnel Syndrome" caused by repetitive 
bending or twisting of the wrist especially 
under force, "Tendonitis" associated with 
repetitive motions causing inflamation of 
the tendons; and "white finger" caused by 
excessive use of vibrating tools, thus dam- 
aging the blood vessels in the skin and 
muscles. 

Ergonomic Solutions 

The objectives of ergonomics, that is, 
preventing work-related health effects can 
be achieved by proper design of the work- 
place and the tools and equipment used, 
controlling the work environment, and 
controlling the demands of the job. 

An even better approach then is to 
make the worksite, its equipment and tools 
adjustable to fit the worker. Equipment 
and tools should be designed so as not to 
place undue strain on any parts of the 
body. 

Workers should not have to do an 
excessive amount of reaching, bending or 
stretching. All reaching should be forward 
of the shoulder line, otherwise, if people 
have to reach too high, too low, or behind, 
problems can develop in the back, shoul- 
der or arm. 

Most ergonomic problems require 
practical solutions. However, the applica- 
tion of ergonomics important as it may be 
for dealing with real problems, is limited. 

Till next issue, "Remember Safety 
First, Production Second." 
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by Bill Mutimer 
P.E.C. Member 


As in non-conforming, non-commit- 
ted and lastly, non-existent. That's what 
happens to a union when all of its mem- 
bers fail to work together or fail to stick 
together in a manner that unifies us all and 
makes our union strong and powerful. 

How many times have you opened 
your pay cheque at the first of the month 
and said, "%&*#@" union dues. If you 
haven't said it yourself, you've heard a fel- 
low brother or sister mutter it. It happens 
every month. Let's face it. No one likes to 
pay out for anything unless of course you 
can receive something back in return. 

Well, I'm writing to let you know that 
there is "a lot" you can “get back” from 
your local union if you were to just reach 
out or even get yourself involved. Besides 
the great strides our union makes for each 
and everyone of us at contract time, stop 
and think for a moment what your union 
does "for" you, not "to" you. 

We have a good number of standing 
committees that every member can get 
themselves elected to. This may make you 
feel more a part of your union. Even if 
you attend a union meeting or two, you 
may feel a part of your union. 

How many of you play one sport or 
another or have attended an event that has 
been funded in whole or in part by our 
union. Just to name a few, there is hockey, 
baseball, rod & gun and, of course, our 
annual picnic, all put on through our hard- 
working Recreation Committee. 

How many have had a foul up in your 
W.C.B., U.LC., S.U.B., only to go down to 
the Hall and have your complaint looked 
after by one of our Service Reps at the 
Union Hall. 


How many of our brothers and sisters 
have had their lives turned around by the 
fantastic people we have working in our 
Substance Abuse Program. May I add it is 
one of the best, if not "the best" programs 
in North America today. 

How many of you have had the oppor- 
tunity to learn a thing or two from the on- 
going Education Seminars held at our Hal! 
twice a year, with thanks to our Education 
Committee. 

How many have been helped out by 
our Employee Counselling Program. 

How many have been contemplating 
retirement and have taken the opportunity 
to receive the benefits of our Pre- 
Retirement Course. While I'm on the sub- 
ject of retirement, our union doesn't quit 
on you because you retire. We have an 
excellent Retiree's Chapter. It has recre- 
ation for retirees right at the Hall, as well 
as many functions and outings throughout 
the year so as to keep you in touch with 
brothers and sisters after you leave the 
plants. 

From what I am seeing and hearing 
from our Women's Committee, a lot of us 
may benefit from the Child Care Project 
they say is on-going and they are keeping 
us informed about it and many other con- 
cerns of the sisters of our local. 

How many of us have had in-plant 
problems (which are a day-to-day concern 
for your elected Committeeperson, District 
Committeeperson or even your Shop 
Committee) worked out to some sort of 
compromise. 

Let's not forget other benefits we 
enjoy (and some take for granted), like .35 
prescriptions, eye wear, hearing aids, other 
essential medical aids, dental! work and 
many others. Do you think GM sat back in 
their ivory towers and said, “Hey, those 


people working for us deserve (all those 
items I mentioned above)." I think we all 
know they were won at negotiation time 
and hard fought battles by our senior 
brothers and sisters of our Union. 

Now I know a lot of you will say, 
"Sure they do all of those things, and 
more, ‘but' what about the times I've been 
screwed by ‘the’ Union.” I guarantee you, 
brothers and sisters, if you yell loud 
enough or at least try hard enough you can 
get any of your problems worked out by 
your union. These "few" brothers and sis- 
ters who do get themselves involved to try 
to make "our" lives easier, are not there to 
"screw" anyone. There are members out 
there who care and will help you straighten 
out any problems that arise. That's what a 
membership and a "union" is all about. 
How do you do this? 

One very simple way is to attend your 
monthly union meetings and let your voice 
be heard. If you're a little shy when it 
comes to speaking in front of people, have 
your Committeeperson attend with you to 
speak on your behalf. Better yet, apply to 
attend our fantastic P.E.L. Program at Port 
Elgin, Ontario. At Port Elgin you will not 
only learn how to speak in public, but they 
also tell a bit of history about our Union, 
what a Union can do for you and the 
Union's role in our society. You will also 
get an opportunity to meet brothers and 
sisters from across this great country of 
ours and see firsthand that a lot of the 
problems you're facing in your workplace 
are not much different than theirs. 

So get involved with your local union. 
Give them the opportunity to help you out 
in any of the problems you may encounter 
in your day-to-day activities. Don't be too 
proud or too ashamed to ask for help. For 
like the saying goes, the squeaky wheel 
gets the grease. Your union can't help if 
you don't speak out. 

So maybe I'll see you at our next 
meeting, right? Until next time, yours in 
solidarity. 
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Sunday School 
Labour Education Seminar 


(1) Planning for Retirement: 

Planning on retiring? This course is designed for anyone who 
wants to plan for retirement, even if it's ten years away. 
Participants are requested to invite their spouse to attend free of 
charge. 

(2) Committeeperson Training: 

This course covers identification, investigation, writing and 
processing of grievances, as well as the obligations of a union rep 
under "The Duty of Fair Representation Legislation". 

(3) Environment Awareness: 

Will our environment be safe in the future? Can we rely on the 
government to force corporations to provide us with a safe environ- 
ment? In this course we will learn about the issues. How to acti- 
vate committees link with communities groups and how to lobby 
for a safe environment. 

(4) Substance Abuse: 

Ever wanted to help someone with a problem? This course 
deals with the CAW Recovery Program - how it's started - what to 
do to help. This program is of special interest to Bargaining 
Committees or individuals with little or no experience in Substance 
Abuse. 


November 24, 1991 
Local 222, CAW 
Agenda 
Sunday, November 24, 1991 


Registration at Local 222 Union Hall 
8:00 a.m. - 8:30 a.m. 
Classes begin at 8:30 - noon 
Lunch 12:00 noon until 1:00 p.m. 
Afternoon Classes 1:00 p.m. - 4:00 p.m. 


There will be a coffee break midway through 
each session. 


(1) Please indicate your first and r a “| 
second choice of available Bree 
workshops. ~ i 

(2) The Education Committee Local 222 Labour Education Seminar - 
reserves the right to cancel any November 24, 1991 
workshop that has insufficient Name 
registrations. Address City 

(3) Please return the completed PostalCode__ Ss CCCCTelephone 
Registration form to any member CAW Local#__ Workshop Number: 

IstChoice  ————“—*C—CSCSCSCindd CCV cle 


of the Education Committee, to 
Local 222 Union Hall or address 
to: Paul Goggan, Chairperson, 
Education Committee, CAW Local 
222, 1425 Phillip Murray Avenue, 
Oshawa, Ontario L1J 8L4. 

(4) Deadline for Registration is 
November 18, 1991. 


Student's Signature: 


The Education Committee has decided to change the fall seminar to a 
one-day course from our usual weekend format because of the 
Saturdays being scheduled for work at General Motors and many of the 
feeder plants. 

These courses are provided at no charge to CAW union members and 
lunch will be served. 
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by John Kolodziej 
Zone #42 Committeeperson 


In zone 42, south plant third shift, it 
seems to have been common practice that 
once you transfer or are moved onto this 
shift, management feels that they have the 
right to neglect and totally isolate us from 
the rest of the world. 

As union reps it has been an on-going 
concern, not only for myself but for the 
people that I have taken over for, to get 
some sort of recognition and also to try 
and improve the working conditions for 
the brothers and sisters on third shift. In 
the past I have tried to do this through 
working condition meetings held with 
both company and union reps. There had 
been a certain level of success in this pro- 
cess. The problem was that these meetings 
had been cancelled since last fall, but on a 
positive note they have been recently put 
back on schedule. It will take a certain 
amount of time to get back to the stage we 
left. This has been a useful tool in getting 
the company aware of some of our con- 
cems. Both Ray and I will continue to use 
it as such. 

There have been some changes put 
into effect recently that have had a real 
impact on our brothers and sisters on third 
shift. One in particular is the control of 
central maintenance in the parts and ser- 
vice building. It includes the cleaning 
departments in the S.M.O., quality audit, 
the old gen-auto, Whitby south, the new 
main office and also the parts building. 
The company felt they could accomplish 
more at a cost savings, if everyone was put 
onacommon shift. The feeling from the 
membership in this dept. is that the compa- 
ny may realize a marginal cost savings, but 
only at the loss of some level of job effi- 
ciency which may result in our brothers 
and sisters being portrayed as incompetent 


to some degree if they cannot keep up with 
the new work assignments. 

The car plant body shop is scheduled 
to increase its manpower by approximately 
9 C/A's, 2 electrical, 1 machine repair and 
2 tool & die. These numbers are still ten- 
tative but should be confirmed shortly, as 
well as the start-up schedule. Their main 
function will be to clean and maintain the 
car plant body shop equipment. 

We are all waiting to see what actual 
effect the acceleration of both car and 
truck plants will have on our business. 
There is talk of shift changes in truck plant 
production, as well the need for increasing 
the manpower to keep up with the 
increased line rate. The studies for these 
changes are still being considered and 
when the results are complete, you will be 
informed through your union reps. 

One more issue I would like to bring 
to your attention is the amalgamation of 
classifications. This is an issue that none 
of us can take too lightly, even though at 
times it may not seem our own concern. 
We can see this problem raising its ugly 
head in all departments and classifications, 
not just in skilled trades but we see it too 
often in the non-skilled jobs as well. How 
often have we seen the company tell spray 
booth cleaners to do sweeping work or 
C/A work and vice versa. Not to mention 
the likes of machine repair being assigned 
pipefitter or millwright work and the same 
goes for tooling trades as well. The thing 
to keep in mind is that it’s not your broth- 
ers or sisters that are trying to take away 
your jobs, but in fact it is the company 
management that are instigating these sce- 
narios. The reason for this is simple, the 
less classifications then the less number of 
people to fill them. If you feel that this 
may be happening in your area, then put a 
call for your committeeperson and discuss 
it with them. 

A final thought for the day (or night). 
You can always look on the bright side 
since on our shift we get to see the sun 
come up everyday! On that note I think I 
have said enough. So 'till next time have a 
good night. 


by Charlie Shewan 
Zone #58 Committeeperson 


Dues Increase 

As you are probably already aware, 
the National Union was successful in get- 
ting a dues increase passed at the 
Constitutional Convention. We, at Local 
222, had gone to our membership and 
asked their position on the proposed 
increase. An overwhelming majority 
voted against the increase. With this man- 
date, all of the delegates from our Local 
went to Halifax and voted against the 
increase. Unfortunately, Bob White man- 
aged to pressure the other delegates to sup- 
port it. Bob White made statements to the 
fact that if he went into the plants and 
talked to the members, the majority would 
support the increase. Well Bob, I would 
like to extend an invitation to you to come 
to Oshawa and talk with our members. I 
am sure they would be quite willing to 
bring you back to reality. 
Sick and Accident Claims 

I was talking to one of the service reps 
the other day and he was telling me about 
some of the problems our members were 
running into. It seems the company has 
started denying claims for S & A for any 
period prior to you seeing your doctor. In 
many cases, members are unable to get an 
appointment with their doctor on the first 
day of injury. If you find yourself in this 
position, I would suggest you go to urgent 
care or emergency on the first day of your 
disability. If you do, make note of the doc- 
tor who treated you, as you will need this 
information for your S & A forms. You 
would think a corporation the size of 
General Motors would have better things 
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to do with their time rather than harassing 
injured workers. 
Christmas Holidays 

With the Thanksgiving holiday 
behind us, we now look forward to the 
Christmas holidays. Since I have been 
getting several inquiries about holidays, I 
have included the table at the end of this 
column, which is a list of the holidays dur- 
ing the second year of the Collective 
Agreement. 


GM Unit and O.F.L. Elections 


I would like to take this time to con- 
gratulate the candidates who were elected 
to the GM Unit Executive and the Ontario 
Federation of Labour. Among those elect- 
ed were four people from District Four, 
Ron Carlyle, Jim Hoy, Rick Reid and 
Natalie Halay. Again, congratulations. 
Toll Free Number at Hall 

It appears that many of our members 
from out of town are still unaware that we 
now have a toll free number. If you are 
calling long distance, you can reach the 
Union Hall by dialing 1-800-465-5458. If 
you are in the local calling area the num- 
ber is still 723-1187. 

District Four Dance 

Brother Ted Smith has informed me 
that the Union Hall has been booked 
March 14, 1992 for the District Dance. 
You can mark your calendar now and I 
will let you know when and where you can 
purchase tickets at a later date. 


2nd Year 


October 14, 1991 
December 23, 1991 to 
January 1, 1992, 
inclusive 

April 17, 1992 
April 20, 1992 
May 15, 1992 
May 18, 1992 
July. 3, 1992 

July 6, 1992 
September 4, 1992 
September 7, 1992 


Thanksgiving 


Good Friday 
Day after Easter 


Victoria Day 
Canada 


Labour Day 


Christmas Holiday Period 


Friday preceding Victoria Day 


Monday after Canada Day 
Friday Preceding Labour Day 


by Ron Carlyle “ 
Zone #62 Committeeperson 


To start with, I have heard many com- 
plaints about the union dues increase that 
was pushed down our throats by Brother 
White and the rest of the gang at the 
National Office. As stated many times to 
many of our members in our area, I am 
proud that all delegates from our local 
union supported our wishes and voted 
against it. But it's too bad other delegates 
from the their locals can't speak for their 
members best wishes, instead they sign 
with the almighty "King White”. 

Anyhow, with the increase coming 
into effect in January, one of the many 
comments I've heard throughout the plant 
is "What does the union do for us? 
Nothing." I take this as being in a "ticked 
off" mood, but let's face it, the union has 
done many things to help the betterment in 
the plant such as negotiating fridges, water 
fountains, microwaves, TVs, lunch areas, 
fans, rubber mats, work boots, coveralls, 
etc., etc. I also beg to differ if you worked 
at McDonald's, Eaton's, 
or elsewhere that you 
wouldn't get $20.00 an 
hour or dental plans, 35 
cents drugs and medical 
coverage _ throughout 
Canada, U.S. and 
abroad, etc., etc., just to 
mention a few. Sure, the 
dues increase was not 
justified in our view, but 


don't undersell the 
union. Other union 
members pay much 


more for dues per aver- 
age than the C.A.W. and 
do not get as much in 


return like benefit reps, U.I.C. and S.U.B. 
reps, compensation reps, S & A reps, 
counselling programs, union picnics, 
retirees centre, etc., etc. 
Sick and Accident 

The company and insurance company 
are making it harder to receive S & A pay- 
ments. When you go out on benefits you 
now must see a doctor on the "first" day of 
a designated S & A. For example, you 
can't take a Monday through Friday off on 
S & A and report to your doctor on 
Wednesday (sometimes it takes that long 
to get appointments at many doctor's 
offices) and receive S & A for the whole 
week. You will only be able to collect 
from the date of seeing a doctor onward. 
So, if you have an accident or are sick and 
you can't get to see your own physician 
until a later date, you better go to another 
doctor or the emergency ward at the hospi- 
tal, clinic, etc. Just another way they can 
jam it to us. 
Just "About" in Time 

Supervision in the area were trying to 
give the union reps a few jibes about the 
recent trucker blockade that caused slow- 
downs in the plants because of part short- 
ages, stating it would be another nail in the 
coffin on the corporation sending our jobs 
down to the States come 1994. Let me 
make "darn clear" it was GM that decided 
to outsource many of the parts that we 
used to build close by, if not right in 
Oshawa. For instance the I.P. wire harness 
that was farmed down to Mexico that 
caused the company to miss 8-10 hours of 
lost production the week of September 
30th because the parts were not delivered 
in time. It's the same parts that used to be 
built in Scarborough, a heck of a lot closer 
to the plant. Is there real savings when the 
plant is sent home because parts that used 
to be made here are having trouble coming 
in from afar? And what happens when the 
farmed out parts are made wrong? It takes 
a long time to get the parts fixed to spec 
when it comes from a great distance. (All 
things the union has told the company for 
years.) 
Trophies for More Work? 

Did you read the daily rag (Auto Info) 
on September 17th and the previous issues 
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curtaining how the stamping plant won a 
trophy for speed in the die changes? Can 
you imagine the grin on management's 
faces when they have hourly employees 
high fiving each other on racing to get 
their jobs done? I've seen some carry-ons 
in this place, but I had to shake my head 
when I read this. Do these people realize 
that management will put the racing 
results to good use and eliminate jobs by 
it? It's just like an assembly worker on the 
line going like a madman/woman working 
up the line as fast as he/she can in front of 
a timer, then realizing he/she will probably 
get more work for his/her display. Just 
think, all this for a trophy. I've got to give 
the company credit on this one. That's 
money well spent. 
Until later, have a good day. 


by Dean Lindsay - 
Zone #13 Committeeperson 


Ergonomics 

The principle of ergonomics is to fit 
the job to the person and not to attempt to 
fit the person to the job. 

In the past, many of our members 
were required to perform jobs that over the 
long term resulted in injuries, strains, or 
development of tendonitis. 

When the company went to an A.G.U. 
system, one of the points made was that it 
was a flexible system because the carrier 
could be raised or lowered to fit the indi- 
vidual operator. 

Within the Trim Department there are 
two operations which I felt warranted the 
advice of the Safety Committee. The 
Operators were never disputing the stan- 
dards on the job, they were concerned with 
the work content and how it was to be per- 
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formed. With the assistance of the newly- 
appointed Safety Committee, one that is 
more aware of ergonomic concerns, we 
were able to reach satisfactory resolves on 
the two operations in question. 
Grievances 

There are still several outstanding 
grievances in Zone 13, one that I hope will 
be resolved by the time this article is print- 
ed. 

We have production operators being 
told to break down the cardboard from 
their stock and place it in the cardboard 
trucks. The union's position is that this 
work belongs to Department 44, cleaning 
and maintenance. The grievance has been 
filed by Shift #2 but it affects both shifts. 
Could this have something to do with 
Synchronous Manufacturing? 
Department 53 

Over the past several months, there 
have been a few of our brothers opt for 
retirement. This activated the job posting 
agreement we have in Department 53 
(Material Handling). This agreement is 
similar to the agreement we have for pro- 
duction. 

It gives the Material Handler who is 
unsatisfied with his/her job the chance to 
change within the department. In this sys- 
tem the key being seniority and also every- 
one is aware of what jobs are open and 
who the senior employee selected is. 

The only confusion arose when deter- 


Committee persons Dean Lindsay 
and Al Tarasewicz congratulate 
Gord Thompson on his retirement. 
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mining whether a job was a primary or a 
secondary opening. A primary opening is 
created when an employee quits, retires, 
dies or transfers under Paragraph 62 to 
another department. A secondary opening 
is created when a job is vacated because 
the employee was selected for a job post- 
ing within the department. 

I would like to wish the following 
brothers who retired from Department 53 
all the best in their future endeavours: Joe 
Staresinic - Clyde Brewster - Gord 
Thompson. 

On the topic of retirements, the 
CAW/GM Pre-Retirement Court is run- 
ning smoothly. I understand the course 
has been revamped, so if you're interested 
in taking part, see the pre-retirement page 
in this issue, or see me in the plant for an 


application. 
1991 Christmas 
Holiday 
Schedule 
Holidays will 
be De-cember 23, 
December 24, 
December 25, 
December 26, 
December 27, 
December 28, 
December 30, 


December 31, 1991 
and January 1, 
1992. 
Until 
issue... 


next 
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by Dave Sitaram 
Zone #35 Committeeperson 


A Step in the Wrong Direction 

We must work in an atmosphere of 
mutual trust and respect. Co-operation. 
Work as a team for the good of the corpo- 
ration. Meet the challenge of the 90's 
together, Co-operation from the union. 

Over the last few years, GM has spent 
an enormous amount of money and time 
trying to sell this idea. 

In one backward move they have suc- 
cessfully derailed this policy, i.e., installa- 
tion of the auto gates, proving once again 
this company does not trust or respect its 
workers. 

The company has refused to open the 
gates at lunch for the South Stamping 
Plant employees. On weekends these 
gates are locked with no free flow time. 

The brothers and sisters have brought 
to light several problems they have 
encountered of people coming in and those 
going home, trying to use the same gate, 
thus causing long lines on both sides of the 
gates, with tempers flaring, massive traffic 
jams in the parking lots, etc. 

The union met with the company on 
several occasions only to be told they are 
not going to change their policy on free 
flow time. I honestly believe the company 
took on giant step backward when they 
made the decision to install these auto 
gates. 

It has become abundantly clear the 
corporation wants us to work together 
while subjecting us to inhumane condi- 
tions in the workplace. The decision mak- 
ers must realize it does not work this way. 
Co-operation is a two-way street. 

In my last article, I wrote about the 
Die Change contest recently held in the 
South Stamping plant. Since I wrote that 
article more facts have come to my atten- 
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tion which I will share with you. 

Mr. Killens has offered to purchase 
jackets for the participants. I have ques- 
tioned him about this and suggested he 
make the same offer to all South Stamping 
Plant employees. I told Mr. Killens you 
must treat all the workers equally. He 
commented they did not participate. One 
hour later Rich Killens phoned me and 
made me an offer. He was willing to buy 
myself and the Bay 3 people on my shift 
each a jacket. However, on one condition. 
I retract my last article. I told Rich Killens 
I have a jacket with the CAW crest on it. 
Secondly, I will not retract my article. I 
could not be bought. 

Following the Die Change contest, 
there was a party at Charley Barley where 
I was told the booze was free for the par- 
ticipants. I personally oppose this kind of 
policy when you are rewarded for compet- 
ing. As I said before, I do not believe in 
playing games in the workplace. 

My sincere appreciation to all the 
brothers and sisters who took the time to 
come out and vote at the Union Hall for 
delegates to the upcoming O.F.L. 
Convention. With your support Brother 
Ben McGee and myself were elected as 
delegates from Zone #35. 

On November 12th, municipal elec- 
tions will be held. Several CAW members 
will be on the ballot for different positions, 
myself included. 

I will be a contender for the position 
of Trustee on the Durham Board of 
Education (Public School Board). I urge 
you to support your labour candidates in 
these elections. 

In Closing 

On behalf of everyone in the zone, I 
would like to wish Brother Bob McKinley 
and Brother Vic Leonard a happy retire- 
ment. 

On a sad note. Brother Stan 
McKelvey and Brother Bob Delves lost 
their mothers. To the McKelvey and 
Delves family, our condolences go out to 
you. 
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by John Scanlan 
Zone #50 Committeeperson 


The fact that I did not have time to 
write an article last issue was due to the 
number of hot items I have been into of 
late and the shop floor legwork and meet- 
ings involved with these issues. The good 
news is that I am in a better position to 
share more information with you in this 
article. 

What's happening to our 
Department 

I have been constantly putting our 
management, and management in general, 
under pressure to come clean with our 
membership and your front line reps. As 
you are aware, we have been experiencing 
more and more line-repair trades being 
assigned by management to perform work 
that has been, could have been or used to 
be performed by construction plant wide. 
I've decided months ago to get to the bot- 
tom of this. I can tell you that I have dis- 
covered that Mr. John Urbanic has issued a 
mandate to all trades superintendents, line- 
repair and construction, to fully utilize 
their trades between breakdowns, includ- 
ing premium time and to find ways to cut 
overtime. As professionals, we realize that 
the marketplace and the corporations need 
to keep the shareholders happy will expose 
the workers to untraditional and unexpect- 
ed change. 

I want to appeal to you to stick togeth- 
er and address these changes united. 
There is no doubt in my mind that the 
company will have the workers at each 
other and their union reps at each other, if 
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that's what it takes to achieve their goal, 
“if we let them.” I propose we need cool 
heads and a united committee if we are to 
avoid manpower reductions in 49C which 
will create lay-offs in line-repair. 

Since this effort was generated by Mr. 
Urbanic a short time ago, I called his 
office and asked for a meeting to discuss 
49C concerns. That day Mr. Bicknell 
insisted that I meet with him and that his 
boss would rather not. I always try and 
keep my articles, newsletters and pam- 
phlets positive and progressive. But this 
time I have to say to Mr. Urbanic that he 
and other managers who hold meetings 
with our members and ask for our help, 
our input and say they want to get along 
with the union are hypocrites when they 
don't have the jam to spend 20 minutes to 
listen to the leadership of a department that 
he and Mr. Bicknell have in their sights. 

On October 18, 1991, I finally gota 
meeting with Raz Bianchin, L. Bobbie, L. 
Coverly, I. Novak, Loyal Hopson and Pat 
Blackwood. At this meeting once again 
we asked the company to come up front 
with the union. By the way, P. Lyons was 
sick and Bert was unavailable. To cut a 
long story short, they have intentions of 
keeping construction around but intend to 
assign work as they see fit. We will con- 
tinue to fight for 49C. I would like to 
thank the chassis crew for their show of 
support. As was stated by one of our elec- 
tricians, “It's better to specialize than to 
generalize” the day of the training. 
W.E.MLR. is Gone! 


Myself and Bill presented the recent 
training request from the body electrical 
crew to Mike Ford and the Training 
Committee and emphasize the need for 
continuous training and the lack of it in our 
department. 

Some time ago, P. Lyons and the 
Training Committee agreed to add a mill- 
wright to our training department to con- 
tinue hoisting and rigging upgrading. We 
have not had a millwright since Roger 
Foulds was there. We were very happy 
with this move. But due to manpower 
needs and budget cuts, P. Lyons reneged 
and claims "We cannot spare a mill- 
wright", even though we have two on loan 


at this time to line-repair and "we are fac- 
ing budget cuts" even though they have no 
plans to move money from the cost of nat- 
ural work group to training. 

When are these managers going to 
start to manage?. When we have a revolt 
on the floor, "then they will point the fin- 
ger at the union". Not this time! I am also 
predicting a shortage of pipefitters, yet 
Pete elects to use a pipefitter to train mill- 
wrights and welders. 

Attending Meetings 

I would like to comment on the recent 
Skilled Trades Council President's pam- 
phlet. I agree that it is outrageous that 
from a plant our size (GM), only 22 mem- 
bers attended that last meeting (including 
the Executive members). I urge all of you 
to attend these meetings. 

I would also like to remind the 
President of the Council that we have reg- 
ular meetings at our local union hall the 
first and third Thursdays. If he attended 
these meetings, he could be accused of 
leading by example! 

Tom Hoar 

The Skilled Trades Committee recent- 

ly passed a motion moving our skilled 


On behalf of the Machinists- 
Heavy, we would like to thank all the 
other Skilled Trades & Non-Skilled 
members for attending the GM Unit 
meeting on September 19, 1991 and 
showing their support. This helped us 
in not allowing Brian King and 
Malcolm Slate in their obsession to 
eliminate our classification. This was 
an example of true solidarity and for 
Skilled Trades by protecting the lines 
that were set for the historical trades. 
Once again we would like to thank all 
the members for a great turnout. We, as 
tradespeople, respect our only protec- 
tion is seniority within our classifica- 
tion. 

(No amalgamation of any skilled 
trades classification!) 

In appreciation 
Machinists-Heavy 
Glenn Lyttle 


trades portion of the Friday Union Hall 
meeting to our Tuesday meeting. The 
amount of good information that our Plant 
Chairman Tom Hoar passes on to the local 
leadership is great!. An example of how 
such a meeting works for us is when I! 
asked Tom to address the Skilled Trades 
Focus issue. 

Tom and his SUB committee have 
made arrangements to meet with the com- 
pany and apply this program to skilled 
trades. 

As a member of the Master 
Committee in 1987 negotiations when 
Focus was negotiated, I can tell you first 
hand that Focus can apply to trades and 
was put in the hands of the Area 
Chairpersons. That was 4 years ago! 
Thanks Tom! 


by Eugen E. Weber 
Zone 36 Committeeperson 


I would like to start off by thanking 
Rod Tinworth, my alternate, for doing a 
fine job of filling in for me while I was 
away on holidays. Rod proved that he is 
very capable of handling the job. Thanks 
for a job well done! 

I thought that this month I would 
write about something a little different 
from the usual shop floor business. I hope 
that you will find it informative to a certain 
extent. 

Democracy 

Definition: Democracy - government 
in which the supreme power is held by the 
people. 

Sounds simple doesn't it? Even realis- 
tic. So why doesn't it work? 

For one thing in a democracy you 
must have a voice with which to be heard. 
That in turn translates to people which in 
turn translates to numbers. Remember the 
old saying “there's strength in numbers”. 
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Well, this is also the way a union works. 
If you don't have people behind it it isn't 
going to work. In a democratic or struc- 
tured society there are rules to be adhered 
to, especially with regard to the way meet- 
ings are run. 

As Henry M. Robert of Roberts Rules 
of Order fame once said, "Where there is 
no law, but every man does what is right in 
his own eyes, there is the least of real lib- 
erty". 

I'm sure that many of you have heard 
of Roberts Rules of Order. For those that 
haven't, Roberts Rules of Order is a manu- 
al that was put together by General Henry 
M. Robert in 1876 to be used as a guide- 
line to parliamentary procedure, or as it 
was referred to in 1876, "Rules of Order 
for Deliberative Assemblies". 

Roberts Rules of Order are based on 
the rights of persons or subgroups within 
an organization or assemblies total mem- 
bership. These rules were formulated 
based on the regard for the rights of (1) the 
majority, (2) the minority, especially a 
strong minority, (3) individual members, 
(4) absentees and lastly, (5) all of these 
together. 

Roberts Rules of Order also deals 
with the organizing and conducting of 
meetings, the duties of officers at meet- 
ings, the handling of motions with regard 
to the object and effect of, amendments or 
debate of a motion, questions on motions, 
circumstances under which motions can be 
made and what other motions can be made 
when a motion is pending. 

The reason I feel it is important to 
bring up this subject is because I see a lot 
of members getting frustrated with the way 
meetings are run, To them it probably 
seems like a long drawn-out process if not 
downright boring at times. Especially 
when the agenda is quite lengthy. But this 
is all part of conducting a meeting under 
tules of parliamentary procedure such as 
Roberts Rules of Order. Roberts Rules of 
Order have been recognized in most soci- 
eties, by governments and groups that con- 
duct meetings, as being the authoritative 
statement of parliamentary law and the 
basic guide to fair and orderly procedure in 
the holding of meetings. 

Knowing how to handle a motion ata 


meeting with regard to the debate of and 
amendments to and voting on the motion, 
can sometimes make the difference 
between winning or losing on an issue. 

I, for one, was never too interested or 
knowledgeable about parliamentary proce- 
dure, but I have seen how important it is to 
be knowledgeable in the art of parliamen- 
tary procedure as an issue can sometimes 
be defeated if you are not knowledgeable 
as to how to present yourself and your 
motion. 

Quite often at the GM Unit or General 
Membership meetings-we get the rare 
opportunity to see parliamentary proce- 


by Winnifred McKinley 
Alternate Committeeperson 
Zone #35 - District #8 


dure put through its paces by people who 
claim to be knowledgeable on Roberts 
Roles of Order and the end result is that it 
turns out to be a rather entertaining type of 
meeting in fact even comical at times, but 
then again the average person isn't inter- 
ested in coming out to a meeting and 
watching the various members argue with 
the chairperson of the meeting about 
Roberts Rules of Order. 

It is only natural then that the average 
person is going to ridicule and shout down 
someone that to them seems like they are 
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I'm writing to thank the Executive Board, Paul Goggan and all the members of 
Local 222 for your support which enabled me to attend the Labour College at the 


University of Ottawa. 


The CAW National Education Committee awarded me with one of the four 


Cliff Pilkey Scholarships given out each year to members of the CAW Union. 
This award was greatly appreciated as it assisted me with the funding necessary to 
attend the seminars at the Labour College. 

The intense and extensive eight-week course covered five different subjects on 
Labour Law, Economics, Labour History, Political Science and Sociology. I found 
the subjects very difficult and had to do a lot of homework and studying. 

Paul Goggan submitted my name to the College after a discussion I had with 
him regarding my interest in further education. Paul does an excellent job as 
Chairperson of our Education Committee. Thanks for your time and concern Paul. 
Because of it I've learned many things about labour law, politics, Meech Lake, free 
trade, the constitution, the deficit, parliamentary procedures and our sagging econ- 
omy. I hope to use some of this knowledge to help the members who have made 
this possible. Education of this calibre is a necessity for union members to be able 
to sort out the real issues from the white-washed ones that the government wants us 
to swallow. 

I would recommend this course very highly to anyone serious about more edu- 
cation on labour and trade unionism. However, I must point out that there is lots of 
work involved and being away from home for eight weeks isn't too nice either. On 
the plus side was the knowledge and friendships gained from the interaction of 
other union members from coast to coast. This is something that I will always 
remember and will be a valuable asset in any future union involvement. 

Anyone interested in this or any other educational courses contact Mr. Paul 
Goggan, Education Chairperson, CAW Local 222, for more information. 

In closing, I would like to thank you all again. I could not have done it with- 
out you. I am very grateful!! 
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tying up a meeting with what would be 
considered baloney. 

Recently there was a pamphlet put out 
in the plant knocking the GM Unit 
Chairperson for using his knowledge of 
procedure to manipulate and deceive the 
membership in order to obstruct and defeat 
their wishes. I hardly think that this is the 
case. It's more a case of the writer of that 
pamphlet getting beaten at his own game 
by someone who played the game by the 


We're out of 


room! 

Due to our special Municipal 
Election coverage and the large 
number of submissions this 


rules just a little bit better. 

It has been made very obvious to me 
that the membership should educate itself 
in the art of Roberts Rules of Order 
because there are people out there that do 
have a vast amount of experience with 
Roberts Rules of Order, people that know 
that the membership out there is not that 
well versed in the art of parliamentary pro- 
cedure and because of this, yes, they can 
manipulate the outcome of a meeting or try 
and make your issue a dead issue, just 
because you may have done the wrong 


thing at the wrong time. 

I would strongly advise anyone that it 
is interested in learning about the proce- 
dure of meetings and the procedure for 
presenting motions, etc., to obtain a copy 
of “Roberts Rules of Order Newly 
Revised”, available through any bookstore 
for approximately $13.00. Because if you 
ever have to bring up an issue on your own 
at a meeting you will at least have an 
understanding of what's going on around 
you when all hell breaks loose. 


Ads for the Oshaworker 


Please print your ad below: 


issue, we were unable to print ——————— ee 
the Swap Column. If you wish to 

advertise in the next issue, > ee ee ee _ |! eee e 
please use the form below. Our 

apologies for any Inconventience. |_|) a 
Deadlines forthe . 16. 17. 18. 19. 20. 

next two issues: Phone number; 

N ovem b er 15, Name: Serial No: 


1991 and 
December 6, 1991 
at 4:00 p.m. 


Note: There is a 20 word limit , non-business ads only, 
one ad per member. 


PROUD TO SERVE 


GM EMPLOYEES 


and 


THEIR FAMILIES 


Talk to us 
for 
Special 
GM Employee Discounts 


is 


CHEVROLET « a— “ap” 


Admiral Optical Company 


375 Bond Street West, Oshawa, Ont. L1J 8A2 
579-6411 


We make things very clear 


e Eye Examinations Arranged e Pay No Deductible 
@ All Vision Plans Accepted 


BOB JOHNSON, OWNER CHRIS MARKOV, LICENSED OPTICIAN 


"Extra benefits for 
C.A.W. Retirees" 
FUEL OIL 

HIGH EFFICIENCY OIL 
FURNACES 

HIGH EFFICIENCY OIL 
BURNERS 

24 HOUR EMERGENCY 
SERVICE 

HUMIDIFIERS 

FREE FURNACE 
REPLACEMENT PLAN 


ELECTRONIC AIR CLEANERS 
CENTRAL AIR CONDITIONING | 


FOR COMPLETE 
HOME SERVICE 


Sipco 2Dixon 


313 ALBERT ST., OSHAWA 


723-4663 


Serving Oshawa since 1902 


THE OSHAWA 
AND DISTRICT 

& CREDIT COUN- 
SELLING SER- 
VICE 


"Guiding People From 
Red To Black" 


172 King St. E., Room 106 
Oshawa, Ontario LIH 7N2 
579-1951 


TT 


Are you ready for the 


challenges of retirement? 


by Gord "Chief" Lindsay EB Se eee ies eT 
Just a short note to let you know the — Pre-Retirement Course Application 
oe classes are still rolling f The CAW has agreed with GM to establish a Pre-Retirement Course | 


designed to assist our members prepare for their retirement. 

Your local Pension Committee will be presenting this course consisting of 
four sessions, each of 3 hours. Topics include: Income, Benefits, Financial 
Considerations, Legal Matters, Health, Organizing Your Time and Community 
Activities. 

The course is on a voluntary basis, to be attended on your own time. Your 
spouse is encouraged to attend these sessions with you. You are expected to 
attend all four sessions. If you would like to participate in this course, please 
fill out this application form. 


The classes are structured for both 
you and your spouse to gather some 
important facts to help you when you are 
planning to retire. 

There are many changes and chal- 
lenges to face, things that you may not 
have encountered before. 

Will there be enough finances? How 
to make a will? We have to have someone 
to handle our estate if my spouse and I are 


| a | 


r= 
mE: 


Pension - Credit Union - all send qualified 
speakers to explain problems you and your 
spouse might encounter. 

Please fill out the application to 


Dept.# Shift # 
Plant Column # 


both incapacitated. I think it's called Please Print ; 
Power of Attorney - who do we pick? Name 
All these questions can be handled by Serial # | 
attending our CAW  Pre-Retirement , 
Program. Spouse’s Name | 
Lawyers - Pension Reps - Canada Home Telephone No. | 


i 
attend. Remember the fable about the Home Address 4 
foolish grasshopper who fooled away the No/Apt.# be 
summer and when winter arrived he had 
Street 


not prepared. 
You still have plenty of time to pre- 
pare if you act now. 


City Postal Code 


Supervisor’s Name Phone # 
Years of Service Age 
Will your Spouse Attend? Yes No 


; No tl C e Have you planned a Retirement Date: Yes____No 


Selection will be based on those closest to their retirement 

«ali : sce Please return this application to your supervisor for in-plant mailing (SMO 
Hospitalized or sick for visiting pur- ; ; 
pos i please phone: wat es reception (70-001) or to the Union Hall 
(Union Hall) or 728-8600 (Retirees If you have any questions, please contact: 
Centre) Union Hall 723-1187 
Pre-Retirement Office 644-1323 


Local 222, CAW 
Retired Workers Committee 


Dia msi} Sm, eh ip 


No warnings, threats or promises 
and 
Definitely 


T&C 


Small Engine 
Sales*ServiceeParts 


te 
OTROY-BILT 


==, Roto Tillers 


Just our commitment to be of service to you, our customer. 
Try us, you'll be satisfied. 


Sh e ri page EUROLET: OLDSMOBILE G Mi 


ers LIMITED omeenom 


@ Roar fines, power ved wheele! 
© So easy, you guide H with JUST ONE HAND®! 


1800 Kingston Rd. at Brock Rd., Pickering, 683-9333 : 


RR#1 - Green Rd., Hampton 
263-8469 


EYE EXAM ha 
FULLY ARRANGED 


ALL VISION NEW LOCATION 


CARE PLANS Only 4 blocks west of old location DEDUCTIBLE 


COMPLETE LAB 


ON PREMISES — SAME DAY 
’ SERVICE ON MOST PRE- 


SCRIPTIONS 


201 KING ST. W. FREE 


(Across from Speedy Muffler) 


SIMCOE ST. 


571-3910 = 3 PARKING 


by Viola Pilkey 
Publicity 


Another year! Another season! What 
glorious colours! The trees in all their 
splendour gold, bronze and reds. I was 
given the opportunity of viewing the 
scenery over the Thanksgiving weekend at 
Pidgeon Lake as a guest of retiree Walter 
Zaika and wife Nancy. Thank you. 

Now that the baseball season is over, 
we must turn our thoughts to other things, 
like attending our monthly meetings on the 
second Monday of every month at 1:00 
p.m. Lately, our meetings have been coin- 
ciding with holidays that fall on Mondays. 
For that reason again I bring to your atten- 
tion our November meeting (due to 
Armistice Day) will be moved forward to 
November 18th. May I also bring to your 
attention that Associate Members may 
attend our meetings (restricted voting 


Gone and Forgotten 


On October 1, 1987, Bob White and 
his negotiating team signed a six-year 
pension agreement with General Motors 
that divided the retirees into two cate- 
gories, past and future. 

The future retirees (those retiring 
after the contract was signed) received 
approximately $500 a month raise plus a 
cost of living allowance. 

The "past" retirees (all those who had 
retired prior to this agreement) received a 
bonus system that increased their pension 
by about 2% per year. The result is that 
the gap between past and future retirees 
has now grown to approximately $700 per 
month ($8,400 per year). 

Is this any way to treat your brothers 
and sisters who walked the picket line 
many times for the benefits you now 
enjoy? 

Beware, you too will be a "past" 
Tetiree some day. 

L. Glover 


rights apply). 

An election for two (2) delegates to 
the Ontario Federation of Labour 
Convention, November 25-29, in Toronto, 
will be held at our November meeting. 

For those General Motors Retirees 
going south, your Green Shield coverage 
will pay anything over and above the 
OHIP rate, after OHIP reimburse you orig- 
inally. Please remember to ask and 
demand an itemized bill for all services 
rendered. 

Weekly euchre party is held on every 
Tuesday at 1:00 p.m. Bring your spouse 
and join in the fun. 

Wm. "Bill" Clark, your Entertainment 
Chairman, and his Committee will be your 
hosts at our November Dance, Friday the 
15th. The “Tradesmen”, a live country 
band will perform. Tickets go on sale 
Monday, November 11th, at the CAW 
Hall or at the door on the night of the 
dance. 

Though somewhat premature, I wish 
to draw to your attention, our "Christmas 


Newfie Xmas 


DANCE 


Nov.23, 1991 
&:00 p.m.-1:00 p.m. 


CAW Union Hall 
1425 Phillip Murray Ave., Oshawa 
Dance ¢ D.J. © Cold Buffer 


Door Prize ¢ Spot Dances 
Proceeds to 


Oshawa General Hospital 
Call 723-8367 or 728-4940 


Dance” which will be held on Friday, 
December 13. There is always a demand 
for these tickets. Price to be determined at 
a later date. Only two (2) tickets per per- 
son. Tickets go on sale starting December 
9th through to the 11th at 10:00 a.m. to 
2:00 p.m. Mark your calendar. 

Municipal elections will be held on 
Tuesday, November 12th. Polls open at 
10:00 a.m. Plan to vote and make our 
presence known. 

President John Redko and his execu- 
tive invite you to come down to the club 
rooms and enjoy a game of pool, cards and 
conversation over a cup of tea or coffee. 

Upon reflection, may we all take a 
few moments on Monday, November 1 1th, 
Armistice Day, to pause and think reve- 
rently of those who gave so much that we 
might still enjoy our everyday blessings. 

In closing, our sincerest thoughts to 
the sick and shut-ins. Remember to call in 
at 723-1187 or 728-8600 if hospitalized or 
sick. 

Until the next time - keep smiling. 


SATURN SAAB ISUZU 
OF 
PICKERING 


FEATURING THE ALL NEW ; 
1992 SATURN SL, SL1, SL2 & SC MODELS 
ISUZU PICKUPS, RODEO & TROOPER 
SAAB 900 & 9000 MODELS 


980 Kingston Road 
Pickering, Ontario 


839-6159 


***WE DON'T SELL YOU A CAR — 
WE HELP YOU BUY A CAR*** 


LoD hits 


CHEVROLET-OLDSMOBILE LTD. 
425 BAYLY STREET WEST, AJAX 
PHONE 427-2500 


Ask your co-workers about us! 
We always offer a great deal 
no matter what your option’ 

| Highest trade-in allowance 

| Durham's most modern facility to serve you 
| Easy to get to 

| Great parts, service and body shop 

| We want your business...and we'll prove it! 


Right here for you! Right in the heart of 


GM territory 


GM family program available 
Call or come In for details 


eitimills 


266 King St. W. Oshawa, Ontario 
436-1500 


WARNING 


GM Employees and Siblings 
YOU MAY NOT BE GETTING ENOUGH 
$$$ FOR YOUR TRADE 
Also 


Special Employee Financing 


Available 
SUBJECT TO CHANGE WITHOUT 
NOTICE 


GUS BROWN 
PONTIAC BUICK 


1201 Dundas Street East 668-5846 
Toronto lines 686-1566 & 686-1567 


a mage 


; 


Auxiiany #27 REPORT 


Fast-approaching signs 


of Fall are 


by Jackie Finn 
President 


Well, here we are well into the new 
season of 1991-1992, and the fast 
approaching signs of fall are upon us. 

It is a pleasure for the executive when 
we see our meetings so well attended (on 
average 40 to 45 members). 

Please note we meet the first and third 
Tuesday of each month at 8:00 p.m. at the 
CAW Hall, 1425 Phillip Murray Avenue, 
Oshawa. 

In the next issue of the Oshaworker, I 
plan on putting in an article on how you 
can join our group and objectives, etc., and 
also what we do. 

Thank you to the following sisters 
who presented bursary awards for our 
group: Sister Joan Taylor who attended 
Paul Dwyer, Sister Phyllis Clarke attended 
General Vanier, Sister Vi Pilkey presented 
to Eastdale Collegiate, Sister Helen 
Rotterman presented at Donevan, Sister 
Jen Carey at G.L. Roberts, Sister Alice 
Boncham at Central Collegiate and Sister 
Tracy Cannons presented at O'Neill 
Collegiate. 

We recently sent twelve delegates to 
the Family Auxiliary Conference held at 
Port Elgin. Sisters attending the 
Conference were Sisters Annabelle Cobb, 
Betty Clark, Kathleen Melnichuk, Helen 
Rotterman, Vi Pilkey, Phyllis Clarke, 
Lynn Rak, Dorothy McEachern, Joan 
Cannons, Tracy Cannons, Phyllis Munroe 
and myself. We attended very informative 
workshops. We tied with Brantford for 
membership trophy. We both had four 
new members this past year. 

Recent donations: $500.00 to Setting 
the Pace Campaign, O.G.H., Save-a- 
Family Sponsorship - 1 year, Giant 
Christmas Party for Seniors - $100.00. 
Upcoming Events 

By the time you have received your 
paper, we will have had a successful 
Penny Sale held on Tuesday, October 


with 


Us 


15th. Special thanks to our ticket con- 
venor, Sister Ruth Hopson. Also thanks to 
the Entertainment and Social Committees 
and thanks to Sister Phyllis Munroe for 
standing in for while I was on vacation in 
Florida. 

Children's Christmas Party - Saturday, 
December 7th at 11:00 a.m. at the Hall. 
Deadline for names will be Tuesday, 
November Sth. This party is for members’ 
children up to twelve years of age as of 
December 31, 1991. 

Our Christmas Party will be held on 
Tuesday, December 17, 1991, at 6:30 p.m. 
More on this later. 

We welcome new members to our 
group. They are Sisters Patti Gray, Mary 
Williams, Teresa Williams, Jean Hoar, and 
the last meeting Sister Laura McDonald 
was reinstated. 

Congratulations go out to Sister Anna 
McMullen who resides in Extendicare. 
She celebrated her 95th birthday on 
September 25, 1991. Anna was a very 
active member in our group for many 
years. 

50/50 winners at our recent meetings 
were Sisters Vi Pilkey, Barb Smith and Vi 
Pilkey. 

Next business meeting will be 
Tuesday, November 5 and 19, 1991. 

See you there! 


C.A.W. Auxiliary 
#27 Bowling 


C.A.W. Auxiliary #27 is now in its 
55th year and hope to have another fun- 
filled successful year. After a slow start 
we are now in full swing. We have four 
teams and bowl on Tuesdays at 1:30 p.m. 
We can always use new bowlers. Anyone 
interested call Verna 576-3376 or Phyllis 
728-6342. 

There are quite a few high triples and 
singles for so early in the season. 


September 3rd 

High Triples: Phyllis Munroe 621 
(219, 230), Marjorie Leddy 602 (219, 224) 

High Single: Kathleen Melnichuk 
237 
September 10th 

High Triples: Kathleen Melnichuk 
620 (203, 222), Andrea Fowler 600 (232) 

High Singles: Marjorie Leddy 242, 
Joan Taylor 242, Irene Cotton 210, 208, 
Phyllis Munroe 210 
September 17th 

High Triples: Kathleen Melnichuk 
759 (296, 266) - super bowling Kath, 
Verna Parker 635 (221, 237) 

High Singles: Phyllis Munroe 242, 
Loretta Gourley 219, Marjorie Leddy 212, 
Helen Rotterman 209 
September 24th 

High Triples: Kathleen Melnichuk 
668 (211, 213, 244) 

High Singles: Phyllis Munroe 236, 
Joan Taylor 225 
October Ist 

High Triples: Kathleen Melnichuk 
658 (203, 220, 235), Marjorie Leddy 626 
(248) 

High Singles: Phyllis Munroe 248, 
Loretta Gourley 230, Irene Cotton 226, 
Andrea Fowler 208, Joan Taylor 205, 
Verma Parker 204, Helen Rotterman 201. 


If union members don't 
buy union, who will? 


LOOK FOR THE 


UNI 


LABEL! 


VAN HEMMEN 
TIRES 


317 Hopkins St., Whitby 
Phone 666-2121 


When you buy tires from 
VAN HEMMEN TIRES 
You get MORE than just Tires 


DEALER FOR: Uniroyal, 
Dunlop, Goodrich, Kelly 
Springfield, Pirrelli 


Specialists In 
Mag Wheels and Wheel Balancing 
We carry Sheviot Craiger-Superior 


PARTS 


The expert choice. 
CLIFF MILLS MOTORS 


PHONE 723-8015 
Oshawa 


il 
ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


i) 


ae) 


OVER 500 GOOD USED TIRES FROM $20.00 


Eyewear by 


Oshawa Optical 


@ EYE EXAMINATIONS ARRANGED ile 
@ PRESCRIPTIONS FILLED 
@ HARD & SOFT CONTACT LENSES 
(CERTIFIED FITTER) ‘ 
© DESIGNER FRAMES 
@ COMPLETE OPTICAL SERVICE 
@ RAY-BAN SUNGLASSES 
@ INDEPENDENT OPTICIAN - 


4s 


ALL VISION-CARE PLANS ACCEPTED 
OPTICAL OUTLET 
FOR 30 YEARS 


436-2020 ¢ 


re 
210 BOND ST. W., OSHAWA ae? 


> ——— 


by Natalie Halay 
Reporter 


Welcome back! I am pleased to 
announce that our National 5-Pin Bowling 
Tournament will be held in Oshawa at the 
North End Bowl on February 29, 1992. 
Please submit your team applications 
early. 

Our Bowling Banquet will be held 
April 11, 1992. The meal will be held at 
the bowling alley and the dance held at the 
CAW Hall on Phillip Murray Avenue. 

Here are the highlights of the last few, 
weeks. Congratulations to all. 
September 6, 1991 

Ken Shobbrook, 826; Steve Pollack 
789; Peter Stripe, 747; Les MacDonald 
723; Gary Henderson 712; Tim Walton 
710; Rick Marshall, 706; Linda Harvey 
696; Bernice Hedge, 686; Keith Hughes 
681; Noel Ricketts, 680; Dave Singula , 
,679; Rick Deshane, 679; Sherry Rodger: , 
677, Norma Harrison, 658; Ray Derry, 
657; Bud Kemp, 656; Dave Graham, 653 
Dave Ricketts, 650. 

September 13, 1991 

Steve Pollack, 814; Phil Cormier, 
793; Andre Gaudette, 766; George Fisher, 
757; Ron Murray, 750; Don Brown, 712; 
Harry Breau, 711; Gary Davies, 709; Gary 
Henderson, §97; Tim Walton, 696; Sherry 
Rodgers, 694; Doug Hodgson, 693; Bernie 
Schaeffer, 691; Don Devoy, 685; Dave 
Graham, 676; John Richie, 673; Joanne 
Lintlop, 670; Les MacDonald, 667; Jerry 
Gora, 663; Bud Kemp, 662; Peter Stripe, 
658; Steve Warren, 658. 

September 20, 1991 

Bud Kemp, 689; Gary Davies, 765; 
Dave Graham, 763; Paul Derry, 758; Rick 
Deshane, 756; Sherry Rodgers, 752; Ron 
Jones, 749; Wolf Mueller, 748; Marilyn 
Blodgett, 743; Norma Harrison, 733; Gary 
Henderson, 723; Steve Pollack, 714; Gene 
Dziama, 713; Bernie Schaeffer, 711; Les 
MacDonald, 699; Harry Breau, 697; John 


Byrne, 695; Cathy Wilder, 697; H. 
Langkraer, 687; Peter Stripe, 685; Joanne 
Lintlop, 683; Bob Clark, 682; Bill Spicer, 
675; Dave Murray, 668; Noel Ricketts, 
660; Jim Gilchrist, 657; John Serrurier, 
655; Phil Cormier, 653. 
September 27, 1991 

Paul Drry, 966; Dave Murray 816; 
Bud Kemp, 787; Steven Pollack, 765; 
Gary Davies, 763; John Serrurier, 762; 
Cathy Wilder, 743; Rick Deshane, 738; 
Ron Jones, 737; John Richie, 697; Bill 
Spicer, 697; Rick Marshall, 686; Noel 
Ricketts, 684; Joanne Lintlop, 684; Phyllis 
Munroe, 683; Ed Farmer, 683; David 
Farmer, 680; Gary Henderson, 679; Larry 
Henderson, 675; Keith Hughes, 675; 
Harold Ballem, 671; Dave Graham, 671; 


by Walt Tarasewicz 


As of October 1, 1991, we have final- 
ly completed with great success another 
Slo-Pitch season. This is my final report 
this year. I felt again that the league with 
each year passing keeps getting better and 
well balanced. 

I want to take a minute and thank the 
sponsors who have helped our league and 
teams over the years and a special thanks 
goes to Carl Vaja our Molson Rep. It 
should also be mentioned that our 
Executive Board and membership have 
been there to keep our CAW League going 
strong too. 


Ron Murray, 664; Tim Walton, 662; Pete 
Henig, 659; Andre Gaudette, 651. 
October 4, 1991 

Gary Henderson, 784; Peter Stripe, 
767; Bernie Schaeffer, 761; Bud Kemp, 
759; Ed Farmer, 737; Don Revoy, 737; 
Sherry Rodgers, 722; George Fisher, 722; 
Steve Pollack, 722; David Farmer, 722; 
Larry Henderson, 719; H. Langkraer, 711; 
Ron Jones, 708; Ron Murray, 704; Les 
MacDonald, 703; Phil Cormier, 697; 
Marilyn Blodgett, 695; Betty Chapman, 
679; Darcy Chapman, 672; Gary Davies, 
670; John Blodgett, 669; Tim Walton, 663; 
Louis Gervais, 660; Doug Hodgson, 659; 
Norman Harrison, 658; George Charland, 
658; Kathy Russell, 657. 


Play Off Results 

A Division: Rosedale Hawks 5, 
B.Y.O.B. Brewers 1 

B Division: Semi: 
15, Tomcats 13 

Brew Crew 21 Munros 10 

Finals: Brew Crew 9, O'Tooles 8 

C Division: Semi: Sea Horse Rest. 
12, Parker & Amchem 8 

Visitors 20, Icebreakers 8 

Finals: Visitors 20, Sea Horse Rest. 6 

D Division: Tonys Nit-Spot 10, 
Woodbridge Warriors 8 

Masters: Globel Tech 11, Reids 
Janitorial Services 3 

Congratulations to all teams! 


O'Toole Bantis 


CAW TCA 
CANADA 


The General Membership Meeting is held 
the 1st (first) Thursday of every month 
except July and August 
(G.M. Unit — 3rd Thursday of every month 
except for July and August) 


- Time: 7:30 pm 
| Place: CAW Local 222 Hall 


1425 Phillip Murray Avenue 
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